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Parties Far Apart in Paramount Issues 
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Strike Threat Looms Over Canneries 


Cannery contract negotiations 


have been teetering on the brink. 


of economic action since the last 
bargaining agreement expired mid- 
night, June 30. 

As we go to press, it seems likely 
that a strike will be called by Team- 
ster negotiators representing nearly 
70,000 workers at peak season in 
86 plants. If they strike, another 


100,000 agricultural -workers could 
be affected. } 
The cannery workers are mem- 


bers of 13 Teamster locals affiliated 
with the Teamsters California State 
Council of Cannery and Food Proc- 
essing Unions. The Council nego- 
tiates with California Processors, 
Inc. (CPI) which represents 28 ma- 
jor companies and co-operatives 


who process the bulk of fruit and. 


vegetables consumed in the nation. 


Wages Paramount 


Early in negotiations, Freddy F. 
Sanchez, president of the cannery 
council, executive secretary-treasur- 
er of Cannery Workers Local 750, 
and chairman of the negotiating 
committee, had said, “The question 
of wages is paramount because, in 
the face of a persistent inflationary 
spiral, workers have suffered an ap- 
preciable loss in purchasing power 
despite modest hourly increases in 
their pay over the three-year lie of 
the last contract.” 

Sanchez pointed out that since 
July, 1972, the workers’ wages in- 
creased on the average only 22.4% 
aS opposed to a rise in the Con- 


eneral Organizer’s 


_ Teamsters Victorious at 


It ended as suddenly: and as 
abruptly as it had begun. The Asso- 
ciated Freight Lines strike was 
over; the Teamsters were victorious. 

What had initially been predicted 
to last nearly a year actually con- 
sumed some 60 days and nights. 
The fact that this bitter and costly 
fight fell so short of everyone’s 
predictions was undoubtedly due 
to the overwhelming effect of the 
coordinated picketing of over 430 
involved Teamsters throughout the 


NOTICE 
To: All Delegates of Local 
Unions Affiliated with 
Joint Council of Team- 
sters No. 38 


During the months of 
July, August and Septem- 
ber, 1976, the regular meet- 
ings of Joint Council of 
Teamsters No. 38 will be 
suspended. The next reg- 
ular meeting will be held 
on Tuesday, October 26, 
1976. 


N. F. Miller 
President, JC No. 38 


‘By RUDY THAM 


Associated Freight Lines 


State of California and the assist- 
ance given them by conscientious 
fellow members, 

Worth the Struggle? 

As with the conclusion of any 
strike, especially a bitter one, a 
moment of time was taken by all 
who had been involved to assess 
their victory: Was it real or hollow? 
Was it worth the struggle and heart- 
ache? Was it the only thing the 
employees could have done? | 

Every strike is costly. The Asso- 
ciated Freight Lines strike was no 
exception. This is why it takes a 
two-thirds majority strike vote un- 
der our International Constitution 
to create a picket line. A strike is a 
serious matter, not hastily called, 
nor haphazardly considered. A 
strike is truly the last resort of em- 
ployees frustrated by an employ- 
er’s callous and inconsiderate posi- 
tion against what is fair and equit- 
able. 

The Associated strike was not 
only costly in terms of money and 
suffering endured by strikers and 


(To Page 8) 


Joint Council 
Meeting Notice 


The August meeting of 
Joint Council 7 will be held 
Tuesday, August 3, at 1269 


Howard Street, San Francisco. 


sumer Price Index of 35.3%—a 13% 
loss in purchasing power. That’s a 
beating. 

By the time contract expiration 
date came around, and after 15 pro- 
tracted bargaining sessions at this 
writing, the parties remained far 
apart on the major issues. 


Totally Inadequate 

Language changes had been 
agreed upon—including provisions 
relating to seniority and the right 
of women and minorities to bid for 
higher jobs—but the Teamster ne- 
gotiators found CPI’s offer on 
(To Page 3) 


READY TO GO LC aie Cou negotiators puehe? around as Chief Nego- 


_tiator Freddy F. Sanchez, seated second from left, and Council Secretary- 


Treasurer Mike R. Elorduy, seated third from left, announce membership’s 
overwhelming strike vote. Also seated are George V. Moffat, left, and Erma K. 


Ross. Standing, from left, are Robert Britt, Joe Dillon, Jr., 
Richard Benevento, Bill Cabral, Stanley Ahlstrand, Fred Heim, i ok Rodri- 


Merse DeVera, 


guez, Oliver R. Jackson, and Alex Luscutoff. 


Associated Freight Side 
Should Teach Something 


The bitter, nine-week, statewide 
strike against Associated Freight 
Lines ended early this month in a 
clear victory for more than 430 
Teamsters in 15 Local unions. — 


We Walk Out 


The Teamsters walked out when 
the company refused to agree to a 
contract that was equivalent to 
the National Master Freight Agree- 
ment and sought to negotiate a con- 
tract with demands which would 
have set back Teamster gains 20 
years — among others, changing 


starting time, eliminating the hir-. 


ing hall and the eight-hour guar- 
antee, abolishing health and wel- 
fare, providing super-seniority for 
scabs. 

It tried to batter down union op- 
position by operating with scabs, 
hiring security guards to barricade 
its terminals and ride shotgun for 
its trucks, retaining high-priced, 
anti-union attorneys, and running 
a media advertising blitz—all at an 
estimated cost of $1,500,000. 


And We Walk In 


The Teamsters walked back 
when it wrapped up — with new 
management representatives — a 
new three-year agreement which, 
though individual, follows the Na- 
tional Master Agreement in all re- 


spects except for the grievance pro- 
cedure and the expiration date. 


The new owners, known as 
L.B.D., are 38 management em- 
ployees who bought Associated 
when John Pifer vowed to close the 
operation. The employees have 
been re-hired according to overall 
seniority. All lawsuits have been 
dropped by both parties. 


This Teamster victory is of par- 
ticular significance considering that 
the Pifer approach was taken as a 
test as to whether or not the Na- 


‘tional Master Freight Agreement 


could be undermined. Truckers 
across the nation sat back to watch. . 
It was also a test as to how Team- 
ster officials and rank-and-filers 
would react to a situation loaded 
with every potential for disaster. 


A Lesson to Learn 


They came out with flying colors. 
The strike was conducted in an 
exemplary manner. Volunteers 
flocked to bolster the picket lines. 
Cash donations flowed into strike 
funds. Stationed and roving pickets 
effectively slowed Associated scab 
operations to a trickle. 

There is, indeed, a lesson to be 
learned from this strike — by us, 
yes; but by the trucking industry, 
most of all. 








End Warehouse Strike for Big Settlement 


Northern California Teamster 
and ILWU warehouse workers end- 
ed a three-week strike against five 
major employer associations by 
voting better than 80% this month 
to accept a big three-year wage and 
benefit package. 


The joint agreement concluded, 


by the ILWU-Teamster Northern 


California Warehouse Council will 
ultimately directly affect or set a 
pattern for pay and working condi- 
tions for 25,000 warehouse workers 
between Fresno and the Oregon 
border. 


Major Provisions 


The contract features substantial 
wage increases over three years and 
a cost-of-living adjustment which 
will provide another penny for each 
.3 Of a point rise in the U.S. Con- 
sumer Price Index during the sec- 
ond and third year of the agree- 
ment up to a ceiling of 25¢ per 
year. | 


The employers have also agreed 
to a maintenance of benefits clause 
for both Kaiser Medical Plan and 
the private insured plan, as well as 
to numerous improvements in ben- 
efits for the memberships of both 


Months of Jawboning 
Concludes at Frito-Lay 


A new three-year contract with 
Frito-Lay, Inc., was ratified at a 
membership meeting in Oakland 
early this month. 


The bargaining agreement covers 
more than 200 Teamster drivers 
and warehousemen in 15 local un- 
ions in northern California affili- 
— a Joint Councils No. 7 and 

0. 38. 


Chief negotiators were Chairman 
Ralph Torrisi, president of Local 
296 in San Jose; LeRoy Salido, 
president of Local 588 in Oakland; 
and Frank Lomascola, business 
agent for Local 150 in Sacramento. 


The contract gives substantial 
improvements in wages, an excel- 
lent health and welfare package, 
increased pension benefits with a 
7¢-nickel provision, plus significant 
language changes. 


Protracted talks broke down sev- 
eral times since the original agree- 
ment expired February 29 but un- 
ion negotiators, though armed with 





Unions. Maximum major medical 
benefits will increase from $20,000 
to $50,000. 


Similarly, in the area of pen- 
sions, employers have agreed to 
make the additional payments nec- 
essary to bring the pension plan 
into compliance with the newly 
passed Federal Employee Retire- 
ment Income Security Act, as well 
as to increase benefits. : 


A major breakthrough was se- 


cured in the area of vacations. Ef- 


fective January 1, 1977, employees 
with twenty-five years of service 
are entitled to five weeks off per 
year. The negotiators also won an 
additional holiday effective June 1, 
1978, bringing the total to eleven, 
and an additional day of sick leave. 


Negotiators 


Negotiations were led by IBT 
Vice President George E. Mock, Di- 
rector Bill Grami of the WCT 
Warehouse-Miscellaneous Division, 
and ILWU _ Secretary-Treasurer 
Louis .Goldblatt. 


Teamster negotiators included 
George Pedrin of Local 12 (San 
Francisco); Jack Kalehuloa, Local 








| strike authorization, went out of 


their way to avoid economic action. 


“We did not want to shut down 
company operations throughout 


northern California, so we kept put- © 


ting off strike action, confident that 
we could resolve the matter across 
the bargaining table,” chief negoti- 
ator Ralph Torrisi said. » 


Torrisi credited Federal Media- 
tor Tom Curdie for keeping the 
talks going. 


But it was Arnie Weinmeister, 
International Vice President and 
President of Joint Council 28 in 
Seattle, Washington, who held the 
key to the settlement, Torrisi said. 


“Mr. Weinmeister came to our 
support in the Frito-Lay dispute by 
openly stating that they would 
honor Frito-Lay pickets in the 
event of a dispute. That’s when we 
licked them, when the employers 
realized they were faced with a 
work stoppage from Fresno to the 
Canadian border,” Torrisi said. 


Bosses’ Latest Tactic 


A new phenomenon in the labor 
movement has been noted lately. 


It was mentioned by Chairman 
Hank de Diego at the last South 
Bay Teamsters Luncheon. Those 
present agreed that they had made 
the same observation. 


The phenomenon: A sudden pro- 
liferation of small firms with bat- 
teries of attorneys. 


De Diego said, “This is some- 
thing new—small bargaining units, 
with only three or four members, 
whose employers are represented 
by several attorneys. It is an area 
that we should watch seriously. 


“How do these,small firms fund 
these legal services? You’re talking 
about $50-$100 an hour,” de Diego 
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said. 


Dave Torre mentioned. a particu- 
lar firm he is dealing with that has 
three attorneys for six employees. 


De Diego and Teamster Attorney 


Ed Kovach guessed that there is a 
move afoot to break Teamster con- 
tracts “‘little by little.” 


In this connection, Kovach urged 
South Bay Teamster officials, when- 
ever feasible, to call their attorneys 
before pulling out their men from 
the job. 


“You will eventually do what you 
want; you may even tell us to go to 
hell. But you get our point of view 
and it could save a lot of trouble 
later,” Kovach said. 

Lou Riga also urged them to 
make sure to give advance notice 
whenever any action taken by one 
local union may affect members of 
another. 


150 (Sacramento); James Kincaid, 
Local 241 (San Francisco); Don Bog- 
gini, Local 287 (San Jose); Bruce 
Henricus, Local 315 (Martinez); 
John Santos, Local 439 (Stockton); 
Rex Harris, Local 490 (Vallejo); 
Charles Ciolino, Local 655 (Red- 
wood City); Albert Costa, Local 853 
(Oakland); Mark O’Reilly, Local 860 
(San Francisco); Irv Duncan, Local 
890 (Salinas); and James Campbell, 
Local 980 (Santa Rosa). 


Also negotiating for the ILWU 
were Curtis McClain of Local 6 and 
Lupe Martinez of Local 17. 


Congrats from Andy 
Western Conference of Team- 


Bay Area Teamsters 





sters Director M. E. “Andy” Ander- 
son commented, “I compliment 
Joint Council #7 and its ware- 
house local officers and member- 
ship for achieving a high level col- 
lective bargaining agreement. This 
complex agreement could not have 
been accomplished without the 
close cooperation of all involved. 
Once again the Teamsters have 
held. together where it really 
counts. 


“The Western Conference of 
Teamsters was happy to assist in 
these negotiations with the services 
of Bill Grami, the Research De- 
partment, and the Conference cler- 
ical staff,” Anderson said. 





Sign Lumber Contract 


Teamsters under the Bay Area | 


Lumber Agreement made notable 
gains in a recently concluded three- 


year contract with the Lumber and 


Mill Employer’s Association. 


Wages with a cost-of-living pro- 
vision in the second and third con- 
tract years was patterned after the 
National Master Freight Agree- 
ment. 


In addition, provisions were won 
for shift premiums, compensation 
in wages for up to -three hours 


spent at the doctor’s office for re- 
quired physicals, and larger pen- 
sion contributions to the Western 
Conference Pension Trust. 


Teamster negotiators included 
Chairman Bob Sick, Local 85 Busi- 
ness Agent; Local 287 Business 
Agent Tony Gellepis; Local 291 
President Bob Crowson; Local 291 
Recording Secretary George Slater; 
Local 315 Business Agent Bob Hat- 
field, and Local 624 Business Rep- 
resentative Howard R. Gold. 





NOTABLE GAINS—Siening ‘newly- negotiated Bay Area tase Lae tan 
are, from left: Tony Gellepis, Local 287; Bob Hatfield, Local 315; Richard J. 
McBreen, Lumber and Mill Employers Association executive vice-president; 
Bob Sick, Local 85; Ray Talavera, Local 85; Howard Gold, Local 624; George 
Slater, Local 291; and Bob Crowson, Local 291. 


Local 896 Negotiates 


Better Brewery Contract 


Bottlers’ Union Local 896 has 
announced the settlement of ‘a new 
contract with breweries effective 
June 1, 1976, through May 31, 
1979. 


The breweries involved the Pabst 
Blue Ribbon, General Brewing, 
Millers, Schlitz and Anheuser- 
Busch. 


Secretary-Treasurer Guy W. Lew- 
is and President and Business Rep- 
resentative George T. Homer con- 
ducted negotiations for Local 896. 


On .top of substantial hourly — 


wage boosts for each year of the 
contract, they won 5¢ increased 
pension payments each year, a cost- 
of-living clause, and the 7¢-nickel 


ERISA requirement. 


Sick leave provisions were im- 
proved; and effective 1977—hbased 
on 1976 time worked—seven weeks 
of vacation become due after the 
15th year, and eight weeks after 
the 20th. 


(One variation is with Anheuser- 
Busch which did not carry the cost- 
of-living clause but provided for 
vacation improvements effective 


1976.) 


Health and welfare coverage and 
supplementary unemployment ben- 
efits were also improved, along 
with other beneficial language 
changes. 


Teamsters Reach Settlement With United Parcel 


By MIKE LYNN 


In one of the most extensive ne- 
gotiations thus far a fine agree- 
ment has been reached for the em- 
ployees of United Parcel Service. 
There are 3,000 members in the 
single Northern California-Nevada 
bargaining unit. Thus the bargain- 
ing took on a regional approach. 

Highlights of the agreement are: 

Three addiitonal vacation days 
beginning in 1977; 

A 65¢ per hour across-the-board 
wage increase effective April 1, 

00¢ per hour in 1977, along with 
_ a “no-cap” Cost-of- Living raise; 

50¢ per age plus Cost-of-Living 
in 1978; a 

One additional day of funeral 
leave. 

From an administrative stand- 
point there were at least thirty 
changes made which strengthened 
the contract. Included were a much- 
improved grievance procedure, C.B. 
radios for some feeder equipment, 
and bidding for starting times and 
new job openings. 

The Dublin Center employees 
may now bid on feeder job open- 
ings in the Oakland Hub. 





The incentive pay plan was not 
put into the contract. 

There will be an experimental 
job health and safety plan insti- 
tuted in the Oakland Hub. 

There is a new and inclusive Job 
Safety and Health article written 
into the contract. 

Supervisors’ work has been great- 
ly restricted. 

Temporary hiring is allowed dur- 
ing the peak season in order to put 

more people to work for a longer 
period of time. 

There is now a Maintenance of 
Standards article protecting work 
conditions and pay. | 

Picket Lines and Struck Goods 
provisions now protect members 
who honor strikes. 

Jurisdictional Dispute resolve- 
ment was taken from the Blue Rib- 
bon Committee and placed with the 
Grievance Committee, composed of 
local officials. 

Stewards will monitor phone calls 
to all employees. 

Emergency Leaves of Absence 
for family illness are automatic for 
ten days. 

Employees off due to illness to 
accumulate benefits for two months 


Cannery Talks Held 


On Day-to-Day Basis 


wages: and fringes one inade- 
quate.” 

Going along sverwhalniinely with 
their negotiators the workers, by 
secret ballot, voted 90% to reject 


CPI’s proposals and 85% to author- ° 
ize a Strike if necessary to produce 


an acceptable settlement. 

Federal Mediator L. W. Sabatino 
prevailed upon the Teamsters to 
postpone several strike deadlines. 
At the moment, the Teamsters have 
agreed to continue talks on a day-to- 
day notice with the parties agreeing 
to give 24 hours’ notice in the event 
_ of a strike or lockout. 

In the process, the Teamster ne- 
gotiators have modified some of 


their original demands in the hope 


that management would deal more 
realistically with the needs of the 
workers. 

Strike, if Necessary 


But they remain extremely mind- 
ful of their obligation to get an 
equitable settlement, with a strike 
if necessary. 

If management maintains the sto- 
lid, stubborn resistance that has 


been its position from the start, a 
strike is inevitable. 


Sanchez said, ‘‘We have made it 
clear to industry representatives 
that we seek an equitable settle- 
ment without an interruption of 
work... But strike we will if it be- 
comes absolutely necessary.” 

Among the Teamster negotiators 
with Sanchez are: George V. Mof- 
fatt, Local 601 (Stockton); Bill Ca- 
bral, Local 768 (Hayward); Richard 
Benevento, Local 679 (San Jose); 
Alex Luscutoff, Local 857 (Sacra- 
mento); Robert Britt, Local 748 (Mo- 
desto); Erma K. Ross, Local 849 
(Oroville); Merse DeVera, Local 678 
(Antioch); Oliver Jackson, Local’746 
(Kingsburg); Jose Rodriguez, Local 
890 (Salinas); Joe Dillon, Local 655 
(Redwood City); and Leon Ellis, Lo- 
cal 912 (Watsonville). 


Assisting in deeotiatinis are: . 


Mike R. Elorduy, Secretary-Treas- 
urer, Teamsters California State 
Council of Cannery and Food Proc- 


essing Unions; Economist Harry 


Polland and Attorney Donald S. 
Tayer. 





A Perspective of the Cannery Dispute 


It is an utter fallacy that the cannery worker is highly paid. 
Statistics from California Processors, Inc., whose best offer to date 
is 4.6% above the average hourly wage of $4.90; show that: 


e Seven out of every 10 workers—69.5%—employed under the 
Teamster contract in 1975 earned less than $3,500, the poverty level 


set by the federal government. 


@ More than four out of five—82%—earned less than $5,000 


last year. 


e Moreover, 827% of those engaged in the canning and process- 
ing of fruits and vegetables worked 1,000 hours or less—far short 
of half a year of normal employment. 


On the other hand: 


© Most processing firms involved in current negotiations —most 





of them conglomerates—showed profits running from 770 to as 
much as 15% in their latest reports. 

e Fortune magazine, in its May issue, reported that 11 of the 
companies involved had aggregate sales in excess of $15 billion in 
1975. Castle & Cooke, for instance, had net profits of $38-plus mil- 
||, lions and it looks for an increase of about 15% in 1976. | 
| ® According to Fortune, here are some of their net profits last | 
year: American Home Products, $250-plus million; American Brands 
(Duffy Mott), $148-plus million; Carnation, $88 million; Norton Si- | 


mon (Hunt-Wesson), nearly $83 million; and H. J. Heinz, $66 million | 
(and Heinz had a net income for the fiscal year ending April of $74 | 
million, an eee increase over the previous 12-month period). 








after the month taken off. 


The agreement runs for three 


years—until April 30, 1979. 


Annual raises will be on_May Ist 
of each year. 


Sick Léave may be accumulated 
to thirty days. 


Part-time employees get a sec- 
ond rest period; also full bidding 
rights on shifts and new jobs. Part- 
timers may be used as utility driv- 
ers if they so prefer. Part-time 
Health & Welfare and Pension will 
be resolved with present coverage 
to continue. 


This contract was overwhelming- 


ly recommended for acceptance by 
the rank-and-file. Balloting will be 
by mail referendum. 

The chief spokesman for the Un- 
ions was Mike Lynn of Local 70; 
Co-Chairman was Bill Chapman of 
Local 278; and Secretary was Gil 
Grieve of Joint Council 38. The 
negotiating committee was com- 
posed of Mike Lynn and Bill Chap- 
man as co-chairmen, and Gil Grieve; 


also Reggie Bravo of Local 287 and 


John Murch of Local 533 in Reno. 

The Western Conference of 
Teamsters also rendered invaluable 
aid. General Organizer George 
French helped in some key spots. 


Local 960 Chief Stewards Conclave 





LOCAL 960 CONCLA ViBarticivanss in the Local 960 Chief ee 
Conclave held in Sacramento last month were, seated, from left: John Jackson 
and Herb Mathews, C.I.M.; Local 760 Office Manager Madeline Samarzes; Joe 
Lusignan, C.T.F.; Ken Dunn, C.R.C.; and James White, Folsom. Standing, 
from left: Peter Martina, C.I.W.; Harry Sivesind, C.C.C.; Richard Santa Cruz, 
S.C.C.; Robert Broussal, S.Q.; Robert Stone, C.C.1.; Local 960 Executive Offi- 
cer Rudy Ortega; Richard Tatum, D.V.L,; and Local 960 T rustee Harry Isnor, 


C.M.F 


For many months now, Team- 
sters Local 960 has been fighting to 
secure from the state government a 
10% salary increase for its correc- 
tional employees, as well as im- 


‘proved medical and retirement ben- 


efits in addition to a disability in- 
come plan. 

Bearing the brunt of negotiations 
were Local 960 Executive Officer 
Rudy Ortega, Ken Dunn of CRC, 
Joe Lusignan of CFT, Ike Isnor of 
CMF, and Local 960 Office Manag- 
er Madeline Samarzes. 


Demands Now in Law 


Their arena moved to the State 
Legislature when Senator Clare 
Berryhill filed SB No. 1555 relative 
to state employees’ compensation. 

The bill, as amended, satisfied 
their demands; it was enacted into 
law and went into effect July 1. 

It was discussed as a major item 
of the agenda for the recent Chief 
Stewards Conclave of Local 960 in 
Sacramento. 

Larry Kurbatoff of the California 


‘Teamsters Public Affairs Council 
~also made a presentation covering 


pending legislation affecting cor- 
rectional employees. 


Discussion with Director 

Another major feature of the 
Stewards Conclave is a face-to-face 
discussion with the Director of the 
Department of Corrections and his 
staff covering problem areas en- 
countered in state correctional in- 
stitutions. 

At this Conclave, the chief stew- 
ards and the department represent- 
atives discussed: 

e Overflow of inmates at some 
institutions. 

e@ Giving chief stewards a list of 
security positions and anticipated 
changes in each institution. 

e The need of input from stew- 
ards to the IST Program which is 
considered ineffective as it is. 

e “No personal holiday pay” com- 
plaints in some institutions. 

e Manpower shortage, open posi- 
tion problem, and lack of overtime 
funds in some institutions. 

e Lack of response from the State 
Personnel Board to Local 960’s (and 


—Sirlin Studios Photo 


the Department of Corrections’) rec- 
ommendations towards salary par- 
ity for correctional employees and 


 up-grading the supervising cooks. 


e Safety devices and procedures. 
e Low morale. | 


The Director of the Department 
of Corrections claimed ignorance of 
some of the points brought up but 
promised to look into all of them. 


Other Matters 


Among other matters brought up: 

e Members may now join the 
Teamsters, Railroad and Transpor- 
tation Employees Credit Union, one 
of 30 years standing to which some 
of the other Bay Area Teamster lo- 
cals also belong. 


e Local 960 is scheduled for a 
hearing before the Board of Admin- 
istration of the Public Employees’ 
Retirement System on August 18 
regarding state contribution to- 
wards a Teamsters Local 960 Health 
and Welfare Plan. The Plan would 
include medical, drug, dental bene- 
fits, and income protection. 
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Doug Kirby Teaches 
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Blind to 


EQUAL RIGHTS—Doug Kirby throws 


Play Judo 









ELAR IG SRR: 


wife Lula, left, but immediately after, 


being a black-belter herself, Lula does the same to Doug. 


Some blind persons now see the 
Teamsters in a better light—thanks 
to the efforts of “Doug” Kirby, vice 
president and member of the Ex- 
ecutive Board of Local 256. 


Kirby is on his seventh month of 
giving free judo lessons to the 
ind. 


His students come by BART from 
Oakland, Berkeley and the East Bay 
every Tuesday evening. Kirby picks 
them up at the 24th Street Station 
and drives them to his home at Ber- 
nal Heights where he has his dojo 
(school) in the basement. 


After Six Years 


There, an idea that first struck 
him six years ago is only now fin- 
ally coming to fruition. | 

Doug’s story starts in May, 1950, 
when he came to San Francisco 
upon his discharge from the Navy. 
He met Ted White and Mark 
O’Reilly, then secretary - treasurer 


and president, respectively, of . 
Teamsters Local 860. (White has. 


since retired and O’Reilly is Local 
860 secretary-treasurer.) 

To them, Kirby acknowledges 
deep gratitude. White and O’Reilly 
took Doug under their wing, not 
only as a working Teamster but 
also as an inspiring boxer. They in- 
troduced Doug to a fight manager 
under whom Kirby fought profes- 
sionally for five years while hold- 
ing down a job as warehouseman. 


Enchanted by Judo 
Then, quite casually, Kirby was 
introduced to the art of judo. Im- 


mediately, it consumed his interest. © 


He went at it seriously by enrolling 
in the American Judo Academy of 
San Francisco. After five years, 
Kirby was a black-belter. 

He did some teaching for about 
a year for American Judo Acad- 
emy, after which he opened his own 
school in 1962. 

During all that time, Kirby was 
a working member of Local 860. In 
1963, the AFL-CIO Laundry Clean- 
ing International Union hired him 
as a full-time organizer. The job 
brought Kirby all over the mid- 
west. And wherever he moved, 
Kirby had a dojo in the basement. 

He quit the AFL-CIO in 1965 to 
return to San Francisco. This time, 
he drove a laundry truck, joined 
Teamsters Local 256—and opened 
another dojo for close friends. 


The Idea Strikes 

Six years ago, he thought it 
would be a good idea to teach the 
blind, too. It would be good exer- 
cise and recreation; it would teach 
them to take falls and would come 
in handy for self-defense, should 
occasions demand. 

The idea seemed a snap. How- 
ever, he found out that the blind 
are a clannish group, their circle 
difficult for an ‘‘outsider’ to pene- 
trate. : 

Anyway, he was sure organiza- 
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tions caring for the blind would 
make a grab at the offer. But such 
organizations are funded with a lot 
of strings attached and their offi- 


Cials seem wary of trying anything 


new or different lest they should 


“rock the boat.” 


At Last, Support 

Perhaps it helped that the man 
is “legally blind” — but finally, 
Kirby found enthusiastic support in 
one working with the handicapped: 
Jeff Moyer, coordinator for the Cen- 
ter for Independent Living in 
Berkeley. 


Moyer not only beat the bushes 
for blind students for Kirby. Moyer 
himself, who has only 5% eyesight, 
is taking lessons, too. - 

That was seven months ago. Kir- 
by’s pupils come and go, but he has 
a core of seven students who have 
stuck it out. They are Maria Hata- 
naka, Ana Marie Gonzales, Don Gal- 
loway, Bill Godfrey, Mary Jane 
Owen, Sandy Moyer, and Jeff 
Moyer. 3 

They show such promise that 
Kirby is hoping to develop them to 
the point where they can help him 
teach other blind persons. 


Most importantly, they carry Kir- 
by’s hopes of attaining the profi- - 


ciency to demonstrate to organiza- 
tions for the handicapped what 
judo can do for them. It is the only 
way Kirby hopes to make them sit 
up and take notice. 


Kirby Needs Help 
Meantime, Kirby’s Union Presi- 


dent and Executive Officer, George 
Dillon, who has given the project 


full support, points out that Kirby 


has problems. | 

“Aside from giving instructions 
free, Kirby has been meeting ex- 
penses out-of-pocket,” Dillon says. 
“The blind have limited incomes 
and judo suits come to $25 each. 
Kirby needs help in this area. 

“He needs mats and mat-covers. 
The blind are quickly disoriented 
by fast action and Kirby would like 
to have mats designed with inden- 
tions to help them keep their bear- 
ings while playing judo. 

“And if any Teamster Brother 
can help Kirby make contact. with 
centers for the blind to demon- 
strate what he can do for them, he 
would like that most of all as it 
could open doors for him,” Dillon 
urged. 

Donations may be sent to Kirby 
at Teamsters Local 256, 450 Harri- 
son St., Room 303, San Francisco, 


CA 94105. | 


Kirby’s wife, Lula, is also a black- . 


belter and a Teamster, being a Lo- 


cal 856 member of 20-years stand- 


ing. She and their two sons have 
been the best pupils of Doug Kirby. 


Union Man 


The first secretary of labor, Wil- 
liam B. Wilson, was a unionist and 
member of Congress who was ap- 
pointed to the new cabinet position 
in 1913. 
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Kobert Morales Succeeds Fernando Bussi 


The Executive Board of Sanitary 


Truck Drivers ‘and Helpers Local 
No. 350 announced the appoint- 
ment of Robert Morales as Secre- 
tary-Treasurer to replace Fernando 
Bussi who exercised his retirement 
rights effective July 1. 


At the same time, the following 
appointments were made: August 
Pignoni (formerly vice president) 
as Recording Sec- 
retary; Mike Ratto 
(formely Trustee) 
as Vice President; 
and Percy Nichols 
as Trustee. 


Manuel Losada 
continues to. serve 
as President and | 
Victor Ramirez 
and Edward Rej- 
ewski continue as 
Trustees. 


Robert Morales 
was Recording Sec- 
retary before his appointment 
as Secretary-Treasurer of Local 
350, where he had also served as 
Trustee, President, and Vice Pres- 
ident. He had also been working as 
Organizer-Business Representative 
for the Local since July 1, 1973. 


At present, he is also safety offi- 
cer for Local 350. 

Morales had 12 years of active 
involvement in the labor move- 
ment even before joining the Team- 
sters. In other labor unions he had 
served as secretary-treasurer, Pen- 
sion Fund co-chairman for the 
Metal Polishers-Metal Trades Asso- 
ciation, and chairman of the Health 
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CHAMP AGAIN—Flanking Jim Ro- 
sel and two more of his many trophies 
are Local 137 Vice President Vernon 
Olson, left, and Business Representa- 
tive George E. Scarabello. 


—Photo by Sue’s Studio 


FIRST PENSION CHECK—Local 684 retire 


and Welfare Fund for Metal Polish- 
ers Fund. 


He has served as chairman in an 
apprenticeship program sponsored 
by the State of California. 

Morales served in the U.S. Army 
where he received an honorary dis- 
charge after two years of service, 
emerging as a Sergeant E-5. 

Fernando Bussi, by the time he 
retired, had become an “institu- 
tion” in Local 350, Appointed Local 
350 Secretary-Treasurer in 1950 by 
the International, he won the post 
on his own right by white ballot in 
1958 and retained it by re-election 
since that time until his retirement. 


Negotiations 

Local 679 (San Jose) Business 
Agent Don Larsen reports that ne- 
gotiations are underway for their 
frozen food contacts with the Asso- 
ciation at the same time that they 
are negotiating with Stokely’s as an 
independent. 

(See pages 1 to 3 of this issue 


for contract settlements.) 


Miscellaneous 


Local 679 Secretary-Treasurer 
Dick Benevento has been busy dis- 
tributing kudos to those responsible 
for well-attended, highly successful 
outside activities: | 

To Business Representative Jim 
Henry for the barbecue and sports 
outing in Sunnyvale; 

To President Ernie Avila and 
Business Representative Henry Diaz 
for the South County Cal Can 
Plant No. 1 Annual Barbecue at a 
Santa Clara County Park; and 

To Business Agent Bill Lewis and 
Business Representative Frank Jo- 
seph for the Annual Union-Manage- 
ment Golf Tournament at Aptos 
Seascape. 

Roadeo Champ 

Jim Rosel, 12-year member of 
Local 137 in Redding, won first 
place in the 2nd local Terrific 
Truckers Association Annual 
Roadeo recently. | | 

Rosel topped the competition by 
placing: 1st in Bob Tail Division; 
3rd in 3-axle Bob Tail Division; 3rd 
in 3-axle Semi Division; 3rd in 5- 
axle Semi Division; 3rd in Tanker 
Division; 2nd in Doubles Division; 
and 3rd in Loggers Division. 

Rosel, a Teamster since 1959 who 
drives for Peters Truck Lines, is no 
stranger to roadeo competitions. 
He was National Roadeo champion 
at Kentucky in 1972, He was Cali- 
fornia State champion in 1970, 1972 
and 1974. He has also received a 
safe driving award for 7 years and 
730,000 miles. 
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e Ray Brobeck, second from left, 


accepts his first pension check from his Secretary-Treasurer, Joe Davis, second 
from right. Brobeck was employed by Acme Transportation, Inc., with head- 
quarters in San Pablo, and worked out of Medford, Ore., and Crescent City, 
Calif., for the past 25 years. At the presentation are Acme driver Skeets Hughes, 
left, and Local 684 Trustee Lloyd Whitcomb. 
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Trustees Report 


LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered from May 1, 1976 to May 31, 1976 


TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 


Dues Gc 6HO.e ere aaa tena lets ve lse late ver a eae 16-00 ee 6 Ken en eh ee ayer Or ale 6 ONe, ONO te 80 o6 107,51 1.7] 
initiation and: ‘Reinitiation Fees se iiss oleic ase eet 0 8 io 688 20 ay 9,175.00 
Withdrawatand “transfer Cards 37505. 3 te 2S va oh eo 5s 6 Oe 19.00 
PASSE SSINICI ES PAPO INOS cris. cag there a habenp rade RL wes cae ERS what ea fas pte ne 2ZI:A35377 
Receipts—Funds for Transmittal for Members ..........-00ee00. 103.00 
RECESS FHOInN AEE HRALES 865055 Set oe NS ee eI Fle rae eae eae 3,590.00 
OMe ROCeints. ease es Se is hs AI talon Few oe BE eae 1,570.05 
TO LALGCASH RECEIVED Hie Br cece k Wiese Brareiits bop 2 wae Biers nets 149,404.53 
CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
Sal aeies 2 28S hae Gs gi tho Regia os pecs cn A Sane PON Lert eas sae ae - 52,029.15 
Expense; Allowances: | a6. Ae eras da ete vata die o ace b | Lobe ated lore ial 5,100.00 
Expenses: “Reinjauisea 35 005..oIeie-ocace at 0 fo 0 agi aveng edn woe Sida bieiele 8 361.31: 
Expenses Pai 16 GlemitOns. 610 poo ce ita gw OE eh ntND sha Se Saad ees 2,699.70 © 
PAYMENTS TO OR FOR MEMBERSHIP: 
Per Raita sPanes gun}. sc tals sh aieanes ets ote sag Side oid igo Uiaies bak seeata S 19,672.82 
COMED UR OTIS fo Bin oe ie aaa eee decade meta enim Meiberger 600.20 
BOTIGTIIS EAI Pind ee kr ca Re os NSO re eee Re aie tg apes hat 29: 457,01 
Funds for: Transmittalfor: Members ics)... cee 06 goer Sere ies 116.00 
Refiinds: “Dies 25 4 ee ae ea, a oT Se ae a Sere et ein 51.50 
Retunds—~Rees «gyi ee ts wea Pranic fore: nhac Ue eeran 42.50 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
Ortice:-arid -AGMinistrative |) a). eee ee een ene A es 6,435.49 
Education. ahd--RUplOHy.<. 2 Wi +a: cabe ae eo wats Ot ate oe eee 1,027.08 
2a | Ma = 2 eR re COE RR ne nd REE Se Pek Hea RR 0) Se RE Ae hg 2,630.05 
OtAGE UP TOTESSIONal, EReGSs si ose ora ee a a eee Sco Ty hae he 
“PO SEE on AIS CARR g Soca oars ahaha Soc ag ea a eo Ne EN 4,482.28 
there AGtiyitiesee (85 Wis sic Cte cea Nie eta ie aL Feige ae ke Sa 15,963.05 
TOTAL PRD) Oa vie ieee ee asa ele vore cook AA Se ah Sea Ee 144,343.89 
NET INCREASE (OR DECREASE) IN CASH ..................00c0c eee 5,060.64 
CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
CHECKING ACCOUNT 3 e Core ee orn ek Cine ee ee es 73,533.86 
CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T.. . 78,594.50 


Statement of Assets—Period Ending May 31, 1976 


Beginning 
of Period Change End of Period 
General Fund—Checking Account ....$ 73,533.86 $ 5,060.64 $ 78,594.50 
PETY EM CaSHy ois eu whe ee SW Nib ae eS 450.00 450.00 
General Fund—Savings Accounts 871.00 871.00 
Gash: inr special: Funds, sos -aukck. oats 628.43 56 628.99 
Sick FURST oe en ak aes 16,122.20 16,122.20 
Investments—U.S. Bonds ........... 5,000.00 5,000.00 
EE Vo Beas pte george fo, ae 7 Speak Oe A area ERD 173,642.79 173,642.79 
Blairs $e ot acs Goalie aes cS beaks 475,102.00 475,102.00 
Office Furniture and Equipment ...... 18,924.00 _ 18,924.00 
TOTAL. ASSETS. 5 3. 6.50: 764,274.28 5,061.20 769,335.48 
Deduct: Obligations (per list below) .. 252,157.69 9,017.91 243,139.78 
NET ASSETS). $512,116.59  $ 14,079.11 $526,195.70 
LIST OF OBLIGATIONS 
Date of Amount 
Obligation Description Date Due 
8/66 BuildirigMortgage—Monthly. 6 66 oad Ci eS 204,708.25 
LiZ75 Banik: Oar =-MAORUUY Susie wiec cele ko aoc g Ua Ie aah Te etal some 38,431.53 
TOPALS ks ferent Mae Re bay Se Oo 8) a ae oe 243,139.78 
SCHEDULES 
Other Receipts 
DRIBAOT OUP HOS ok ayes alin wre an TONE RSE deaiscs gs Wig ecu ca we uRtta Mek oa aliae 15.50 
ET Vi AR Rea ne Re Osa eH 28) Ga RRR Gps SR re EO AS 200.00 
HBIOONOME -REVENUG << .\4 corte ie wy mati cre Te ES 33.33 
EXDpRse -Rerunds <1. 54 11301) yee eee eigenen ANC sects cee Be as 320.22 
TN eee 6 Ae oe OS RE OT Sages 1,570.05 
Benefits Paid 
Outeote Work Benefits Paidig? ioe stages een Maes. Suto ett sie ot 4,395.00 
POTISEORL factor rinapee yt gs 08S wag dale nate pigs ede iE ES ah 6,297.20 
nsuranice——-Graupeak the. tse er ae 7,397.95 
-/tnasurance——Healthvand Welfare = 6 c0< 6 eee oe we, 3,972.36 
Fel aes y i he hes RS ee I ml Rs aR NR gee LET OLE ee es a oe Fl 7,095.00 
Pie sire eR Al chi ROR Foe Pe ee Re a 29.157 51 
. Other Activities 
Meeting. and CommitteeceEXxDensSes.: of 6a <. aette  e s PRE ee 1,610.78 
SE BIOHE XCTISE Syn cr age tats se ete sce e Qikg MO Taha Dt ea i ag aa 2,175 19 
mtewatus expenses: (ner tham:GUES)).. . 3k eee ae ie ee ok 137.75 
PIGIG “PAPO ANCE ea hE ove oe ee. i RCTS ce Se ge 1,479.83 
Qutcor CLOWN: Lravel “ExOenSeSe ss 76 fc 6-0 so bnwe he he bee CE ee 45.50 
Mortgage and Loan Payments (Principal Only) ................. 9017.91 
PTET So cos «0k aig hone ioe or in BAB eer ara abating Sona arate eS ch 1,496.09 
17S SRE AS Rag IS SS. a ee Gia ar ae Uaong Ue 15,963.05 
intemiatonal: OUtzOf WOR ements: oo. econ kn. RO SEP a ae 3,590.00 
no nen er en Aes Seg. Uae Ewe AN ae eth Oe 3,590.00 


Note: The figures in parentheses indicate a deficit. 


Teamsters Locals Defeat 


After a 9-week strike the West- 
ern Conference Teamster Locals, 
including Local 70, reached an 
agreement with Associated Freight 
Lines and terminated picketing. 

The Associated agreement was 
concluded after several days of 
intensive negotiations, and was 
reached with the new owners — 
L.B.D.— who had purchased the 
firm from John Pifer. 


The agreement with the new 
Owners provides that Associated 
Freight Lines has their own indi- 
vidual contract, their own individ- 
ual grievance procedure and a 3- 
year agreement expiring June 30, 
1979. in all other respects the 
agreement is the same as that ne- 
gotiated with other Freight compa- 
nies during national negotiations in 
Chicago. | 3 

The company’s efforts to change 
the starting time, eliminate the Hir- 
ing Hall, 8-hour guarantee and the 
Pension and Health & Welfare pro- 
grams were repelled by the Unions. 

The new firm granted seniority 
rights to Associated’s employees on 
the basis of their overall company 
seniority. 

L.B.D.’s purchase of Associated 
came as a surprise. Union negotia- 
tors believed that Associated had 
closed its doors permanently and 
would never open again after an 
all-night bargaining session, The 
Union and Company, the latter rep- 
resented by John Pifer, strongly 
disagreed over the issue of scab 
seniority rights, starting time and 
overtime limitation clause in the 
contract. The company wanted flex- 
ible starts. They also wanted the 
scabs to have super-seniority over 
Union members who had, in some 
cases, been employees of the firm 
for 34 years. 


When the Union would not agree 
with the company’s request, Pifer 
advised he would close the opera- 
tion. The following day the com- 
pany was, in fact, closed and the 
scabs terminated. The day follow- 
ing this the Western Conference 
was contacted by the new owners, 
who sought negotiations, and agree- 
ment was reached after two days 
of sporadic bargaining. 

The strike and its results were a 





Approximately thirty Local 70 
members employed by Bear Van 
Lines and two of its non-union op- 
erations—Bear Transfer and Cota 
Transfer — are now in the third 
month of their strike against all 
three of these operations. 

Details regarding this strike have 
appeared in previous issues of our 
paper, but the strike began because 
Bear Van was evading Health & 
Welfare and Pension contributions 
for our members by working them 
interchangeably in all three opera- 
tions. 

Among other things, Bear 
handles military freight; and they 
are continuing to operate through- 
out this dispute with scab drivers 
they have hired. Local 70 is picket- 
ing at Bear’s premises and also has 


Associated Freight Lines 


victory for Local 70 and the 
members employed at Associated 
Freight Lines. It, moreover, was a_ 
victory for all members employed 
under the Freight contract. Asso- 


ciated spent $1,500,000 in an effort 


to win a contract that provided for 
substantially less than the contract 
agreed to by other trucking firms 
in California. They failed miser- 
ably. 

Secretary-Treasurer Chuck Mack 
and President Jim Muniz indi- 
cated there were three factors that 
spelled success. First, organization; 
second, the perseverance of the As- 
sociated workers and their courage 
and “guts” in sticking with this 
strike; and thirdly, the support of 
the membership in our Local. 

The voluntary contribution pro- 
gram which sustained Associated 
pickets during the 9-week dispute 
and the voluntary picket program 
spelled the difference in our area 
between success and failure, and is 
again an indication of that which 
can be accomplished when people 
work together. 


Strike Leaders 


Thank Members 
For Support 

We would like to express our ap- 
preciation to the membership of 
Local 70 for its support during our 
strike at Associated. 

The volunteer picket program 
and the voluntary contributions 
were extremely important — and 
quite literally meant the difference 
between winning and losing this 
battle. 


Thank you for. your help and 
support. 


John Baptista John Moniz 


Gary Beffa Howard Mustain 
Dick Betz Vince Poretti 
Bob Bulman Grady Prater 


Leo Duskewich 
Jim Ellsworth 
Bob Gifford 

Jim Grant 
George Gray 
Wymon Hannon 
Alvin Hughey 


Steve Prysochuk 
Jack Rasore 
Dale Russell 
Roger Schlimme 
Caeser Sgroe 
Bill Stoll 

Bob Wilfong 


Local 70 Still Striking 
Bear Van, 2 Operations 





ambulatory pickets following their 
trucks to pickup and delivery 
points. 

After an initial mixup over strike 
benefits for our members employed 
by Bear Van, Local 70s delegates at 
the International Convention were 
able to obtain retroactive benefits 
for these members. These benefits 
totalled approximately $12,000. 

The continued support of our 
membership is appreciated by our 
striking brothers, and this may be 
indicated by stopping by the Bear 
Transfer operation at 990 Beecher 
Street in San Leandro and extend- 
ing moral support to our members 
picketing there. 

This has been a long strike, and 
as of this writing there is no im- 
mediate end in view. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack © 
Recording Secretary 
Jim Rush 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES 


Art Soto 


Conductor, Mel Baptista 


After a very lengthy strike 
against the company, Mr. John 
Pifer decided to sell his interest in 
Associated Freight Lines to 25 or 
30 of the company’s management 
personnel, The new company will 
be known as L.B.D., and they have 
signed a contract with the Western 
Conference of Teamsters as report- 
ed elsewhere in this paper. 


We are happy that we were able 
' to negotiate wages, hours and con- 
ditions for our members employed 
by this firm which parallel the 
—— , National Master 
| . Freight Agree- 
ment, and a con- 
tract which in no 
way gives the 
scabs used by the 
company during 
the strike super- 
seniority. 

Among those to 
whom we would 
like to extend our 
thanks for their help in negotiat- 
ing this contract are Mr. Jerry Fin- 
ley of the Federal Mediation and 
Conciliation Service. We would like 
to thank him for arranging the ne- 
‘gotiation meetings and for attend- 
ing them himself until the conclu- 
sion of fhe contract. 

Our thanks also to Verne Milton, 
Gene Sheperd and Tony Vavrus of 
the Western Conference. Their par- 
ticipation in the negotiations, and 
their efforts and contributions to- 
wards finalization of the contract 
* were very much appreciated. 


We should also like to expressly 
thank Mr. Stan Flowers of the Stan 
Flowers Co., which is located direct- 
ly across the street from where the 
Associated strike trailer had been 
set up. Mr. Flowers allowed the 
pickets to hook up to his facilities 
for electricity and water for the 
trailer—and he never once regis- 
tered a complaint regarding the ac- 
tivities at that location. 

I would like to express some per- 
sonal feelings regarding this strike 
on which, at the beginning, several 
decisions had to be made regarding 
the picketing and the support of 
our members who were on strike. 
There were some disagreements 
within our membership regarding 
voluntary contributions and volun- 
tary picket assistance. The Local 
Union made the determination that 
financial support was to be by vol- 
untary contributions rather than 
assessment of the entire member- 
ship—and the membership is to be 
congratulated for the way it came 





Muniz 





I BELIEVE IN 





Marty Frates 





Larry Dias 
Warden, Harold Marks 


through with voluntary contribu- 
tions. This was one of the major 
factors in keeping the picket line 
intact 24 hours a day, seven days 
a week. Also to be commended are 
the voluntary pickets who gave up 
their personal time to assist the 
Associated strikers, both on’ the 
picket line and in ambulatory pick- 
eting. 

It should also be stated that the 
employees of Associated Freight 
Lines followed orders given by the 
Local Union, and Local 70 was pro- 
tected from any lawsuits because 
their picket activities were conduct- 
ed in a peaceful and lawful manner. 
This strike has shown other com- 
panies and the public that strikes 
conducted in such a manner can 
be won. 


Thanks also to the officers, offi- 
cials and members of our Local 
Union who stopped by the picket 
line where the strike trailer was 
located and demonstrated their 
support to the pickets during this 
lengthy strike. | 

In bringing this portion of my 
column to a close, it is hoped that 
L.B.D. will be an employer that will 
live up to the contract that was 
negotiated and signed—and we 
would like to extend to L.B.D. every 
good wish for the future success of 
its operation. The company has 
hired back by seniority those em- 
ployees they needed to operate, and 
we are hopeful that all will soon 
be rehired. 

* * * 

A highlight of the month of June 
was. the International Convention 
in Las Vegas, which I was privi- 
leged to attend as one of Local 70’s 
delegates. All of our Local Union’s 
delegates were in full agreement 
on the voting which took place at 
the Convention. Secretary-Treas- 
urer Chuck Mack brought up on the 
Convention floor the resolution re- 
garding deregulation in the truck- 
ing industry. All of Local 70’s dele- 
gates were in agreement on this, 
as were many other Local Unions, 
and the resolution was unanimously 
approved. 

I should also like to mention that 
Chuck submitted to the Convention 
a request for financial -assistance 
for the Associated strike. This was 
supported by various Local Unions, 
but no action was taken on the Con- 
vention floor. It is my understand- 
ing that this request was formally 
submitted to the General Executive 
Board by Western Conference Di- 
rector ’Andy” Anderson, and the 
sum of $100,000 was appropriated 
by the General Executive Board for 
this purpose. 

*K * * 

In closing I would like to inform 

the membership that all Business 


Agents are presently involved in. 


lengthy negotiations, endeavoring 
to conclude new agreements where 
eontracts have expired, and ask that 
you please be patient with the Busi- 
ness Agents during this negotiating 
period. They may seem hard to 
reach at times, but they are out 
tending to their normal duties in 


_addition to participating in the 


many meetings they have sched- 
uled. 
Fraternally yours, 
James R. Muniz 
President : 
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File Resolution, Gain Assistance 


Ten delegates from Teamsters 
Local 70 attended the 21st Inter- 
national Teamsters Convention this 
past month in Las Vegas. 

The Convention saw the re-elec- 
tion of incumbent President Frank 
E. Fitzsimmons, Secretary - Treas- 
urer Ray Schoessling, and all other 
Vice Presidents and Trustees with- 
out opposition. The Local’s dele- 
gates played an active role in events 
at the Convention. 


Resolution Adopted 


As reported elsewhere in the 
paper, a resolution introduced by 
Local 70 on deregulation in the 
trucking industry was unanimously 
adopted by the Convention. This 
resolution was introduced when it 
was discovered no other deregula- 
tion proposal had been submitted. 

Joining Local. 70 in speaking in 
favor of the resolution were Archie 
Murietta of Local 208, Jerry Lavell 
of Local 741, Sam Fenn of Local 
224 and Mary Jo Mears of Local 
299. 

© @ e@ 

The Local 70 delegation also 
played a significant role in the 
$100,000 appropriated by the Inter- 
national Executive Board for the 
Associated Freight Lines strike. 


Led by President James Muniz, 
Local 70’s delegates sought to have 


a resolution introduced that re- — 


quested International financial and 
manpower support. When it became 
impossible to have the resolution 


~introduced, Secretary- Treasurer 


Chuck Mack and Muniz brought the 
matter on the floor during the final 
day of the Convention. 


The Local urged assistance, and 


- was joined by Pete Cancilla of Lo- 


cal #287, Ernie Freitas of Local 
#468, Sam Fenn of Local #224, 
Ray Talavera of Local #85 and Art 
Woodford of Local #557 in Balti- 
more, Maryland. 

The International Board, meet- 
ing on Thursday afternoon, at the 
urging of International Vice Presi- 
dent Andy Anderson, appropriated 
$100,000 for the Associated strike. 


The Convention concluded late 
Thursday afternoon. The six days 
of meetings (four days of actual 
Convention meetings) were long 
and arduous. The general order of 
business was to meet at 9:00 a.m.— 
and most often meetings would go 
until 6:00 or 7:00 in the evening. | 

Besides election of delegates, 
passage of resolutions, the Consti- 
tion was revised. | 


IBT Constitution Is Amended 


Several significant amendments 


to the Teamsters’ Constitution were. 


made during the recent Convention. 


The Executive Board was in- 
creased from 15 to 16 Vice Presi- 
dents, and John Cleveland — black 
General Organizer from Washing- 
ton, D.C.—was elected to the newly- 
created post. Cleveland is the first 
black to serve on the International 
Executive Board. Frank E. Fitzsim- 
mons, International President — 
upon the election of Cleveland — 
stated that he was chosen for his 
ability and his background as a 
trade unionist. 


The salaries of International offi- 


‘cers were increased by 25%. These 


salaries are specified in the Inter- 
national Constitution. This is the 
first increase in salaries in the last 
five years, and approximates a 5% 
per year salary increase. 


Strike benefits were increased 
from $35 weekly to $45 per week. 
Joint Council 7 had urged that an 
increase in strike benefits be made. 
The Constitution Committee obvi- 
ously responded fo the requests of 
Joint Council 7 and other Local 
Unions and Joint Councils. 


A dues increase of $2 in October 
of 1976 and $1 in October, 1977, 
and a formula for future dues in- 
creases, were adopted by the Con- 
vention. The formula would allow 
dues structures to be established 
based on two times the hourly rate 
paid to Teamster members. For ex- 
ample: A person making $10 per 
hour—his dues would be $20 per 
month. This formula, however, is 
to be phased in over several years, 
and Local Unions having higher 
dues structures (such as 70) are al- 


lowed to maintain these separate 
structures. 
Once the revised Constitutions 


are printed they will be available 
for the membership at our office . ; 


upon request. 

Other changes were made in the 
Constitution, Most of them, how- 
ever, were of a technical nature, 
and generally made fo bring the 
Constitution into conformity with 
the new laws or avoid possible law- 
suits. 
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The Resolution Against Deregulation 


A resolution introduced at the | 


International Convention this past 


month by Local 70, opposing dereg- 


ulation of the trucking industry, 
was adopted unanimously by the 
delegates. 

Local 70 Secretary-Treasurer 
Chuck Mack, speaking on the reso- 
lution, urged this adoption claiming 
that deregulation will “effectively 
destroy the trucking industry as we 
know it.” 

Besides destroying many Team- 
ster jobs, Mack advised it would 
have a significant impact on high- 
way safety. 

Following is the text of the reso- 
lution: 

RESOLUTION 

WHEREAS Section 8 of Article I 
of the Constitution of the United 
States lists the various powers of 
Congress, among them the author- 
ity “to requlate commerce with for- 
eign nations and among the several 


states, and with the Indian tribes;”’. 


and 


WHEREAS Congress created the: 


Interstate Commerce Commission 


to regulate the movement of goods . 


and commodities when the nation 
became larger and economy more 
complex; and 

WHEREAS the trucking industry 
has emerged as a major industry in 
our economy and has the primary 
role in hauling goods and commodt 
ties; and 

WHEREAS the Federal Govern: 
ment has under consideration the 
deregulation of the motor carrier 


industry which, if successful, would 


create chaos in the economy; and 


‘WHEREAS such deregulation 
would pit the legitimate stable 
trucking companies holding Union 
contracts covering drivers and help- 
ers against marginal non-union Op- 
erators, who would undertake to 
haul commodities at substandard 
wages and conditions, and this 
would result in business failures 
and the loss of jobs of long-term, 
highly skilled truck drivers; and 


WHEREAS deregulation would 
encourage unsound, predatory and 
destructive competitive practices, 
and would raise serious questions 
regarding the reliability of service; 
and 


WHEREAS it would eventually 
deprive many communities of reg- 


ular and needed deliveries of goods 


and services, and create a widely 
fluctuating and unstable industry; 
and 


WHEREAS the issue of public 
safety is paramount, and the public 
which travels on highways ts de- 
pendent upon well-maintained and 
safely-operated highw ay carrier 
equipment; this would not be pos- 
sible with the proliferation of single 
owner-operators and marginal non- 
union companies utilizing question- 
able equipment and working under 
substandard conditions. 


NOW THEREFORE be it resolved 
that this Convention vigorously go 
on record in opposition to the de- 
regulation of the trucking industry, 
and that we use all our available 
resources to fight this vicious and 
destructive proposal. 





Bus. Agents’ Report 





We are now entering the vaca- 
tion. period, and negotiations on a 
number of contracts are still going 
on. | 

As of this date there has been a 
lockout at the slaughterhouses 
whose contract has expired. Alex 
Ybarrolaza advises that the Food 
Employers Council, which repre- 
sents the slaughterhouses, attempt- 
ed to get the Union to call a strike 
but was finally forced to lock us 
out. (Wonders never cease.) 


By Darold Wright 





Roy Nunes reports that he has 
approximately half a dozen con- 
tracts to be negotiated, most of 
which have already expired. 

Bob Freitas and Dick Sarmento 
are still deeply involved in negotia- 
tions with a number of companies. 


Bob Windsor has been on vaca- | 


cation this past week, and getting 
a little rest and relaxation. Of 
course his wife, Marlene, may have 
him doing some odd jobs around 
(Continued on Page 4A) 





KAISER TRANSFER OPTION 
East Bay Drainage Plan 


‘During the month of July members insured under the 
East Bay Drayage Plan will have the annual opportunity to 
transfer to or from the Kaiser Plan. 


The change will be effective August Ist for any mem- 


ber who transfers. 


lf a member does not wish to make a change, he or she 


should take no action. 


Only persons wishing to change 


to or from the Kaiser Plan should complete a new selection 


Card. 
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Joe Arino Bobby Freitas 


Dick Sarmento Darold Wright Bob Windsor 
Mike Lynn 


Al Andrade 


Roy Nunes 


Ed Painter 


Alex Y. Ybarrolaza 
Steve Marinkovich 
Dick Durosette 


Dispatchers — 


Wm. Bill Fagundes 


Associated Strike Concluded 
The big news this month is 


the conclusion of the Associated 


Freight Lines strike. This battle 
lasted nine weeks before we were 
able to bring the company under 


contract. 


We were not successful in get- 
Boe John Pifer to sign an agree- 
ae ae ment, and he sold 
the firm to ap- 
proximately 25 to 
30 management 
employees who 
formed a new 
company called 
L.B.D. An agree- 
ment was reached 
,, With L.B.D. that 

_ provides the same 

economic package 
as other companies under the 
Freight contract. It. also protects 
the seniority rights of Associated’s 
Local 70 members and puts them 
back to work. 

The negotiations were lengthy. 
President Jim Muniz and I svent 





Mack 


19 hours, including an all-night ses- 


sion, in efforts to reach the agree- 


ment with Pifer. Because of his in- 


sistence that scabs be given sunper- 
seniority, that he be allowed flex- 
ible starting times and no limita- 
tions on overtime, agreement was 
impossible. While L.B.D. who took 
over from Pifer received a separate 
contract, they signed -one with the 


same conditions and economics to | 


which other Freight companies 
have agreed. 

The significance of this strike 
and agreement cannot be overstat- 
ed. Associated spent approximately 


.$1,500,000, and made wild asser- 


tions they would break away from 
the Freight contract, establish a 
separate economic package and 
gain separate working conditions 
than other companies who had 
signed the Master Agreement. 

The only two differences in this 
agreement are grievance  proce- 
ure and expiration date—and these 
are not economic, and surely not 
worth $1,500,000. I think it’s safe 
to conclude that there will be few 
employers -who make a similar at- 
tempt in the near future. 

Enough can’t be said about the 
fortitude of the employees at As- 
sociated Freight Lines. 
Schlimme, John Moniz and John 
Baptiste directed the activities of 


the pickets—and they are to be 


commended. Also, the support of 
our membership — both in man- 
power and contributions—was out- 
standing; and without it this strike 
would not have been won. 

_ When the battle initially began 
there were some questions as to 
whether the volunteer contribution 
and picket programs and the peace- 
ful tactics we-had adopted would 
win. I think the final settlement 
justifies the strategy and plans that 
were adopted by our Local. 

One final note: As a condition of 
settlement, all lawsuits—past or fu- 
ture—were dropped by both the 
company or unions. 


International Convention 
The International Convention 
was an interesting experience, to 
say the least. This was my first Con- 
vention, and I was impressed with 
several things. First, the power and 
organization of the incumbent offi- 


Al Fialho 


Roger 


Noel Eben 





cers of the International Union. 
Secondy, the mis-reporting of the 
Convention by the news media; and - 
thirdly, the ability to accomplish 
something if the cause is s right for 
our membership. 

If our members have concluded 
that the International Union is very 
tightly organized when it comes to 
the election of officers and the 
running of the Convention, they 
are right. The power that can be 
amassed in support of resolutions, 
Constitutional changes or election 
of officers is amazing. Nobody 
‘“ramrodded” the Convention. The 
delegates there apparently knew 
what they wanted and what they 
were going to do, and went ahead 
and did it. 

Unfortunately, the newspapers— 
although they may report the 
events of the Convention accurately 
—are particularly guilty of mis- 
reporting or not reporting the en- 
tire story. Several significant things 
happened at this Convention that 
received very little attention of the 
press. The election of a black Vice 
President I personally feel is of 
great significance, yet it was men- 
tioned in very few news reports. 
Also, the increase in strike benefits 
from $35.00 to $45.00 —a direct 
membership benefit — was seldom 
mentioned. The passage of resolu- 
tions supporting the Humphrey- 
Hawkins Full Employment Bill and 


National Health Care also were 


never mentioned. 
The Teamsters Union is criticized . 
at every opportunity. Our organiza- 
tion is not faultless, to be sure. We 
can stand fair criticism and we can 
stand change, but we are entitled 
to fair treatment by the press. The 
attack on the Teamsters is not just 
an attack on one labor organization 
—it’s an attack on all of Labor; and 
even more personally, an attack 
upon the many fine men and 
women who belong to our organiza- 
tion. There is no more glaring ex- 
ample of this unfair treatment from 
the press than the labor contracts 
we negotiate. If we reach an agree- 
ment with the employer, it’s often 
called a “‘sweetheart contract’—yet 
if we strike in Freight, the Ware- 
houses, Cannery or the Farms we 
are called irresponsible and abusive 
to the general welfare of the public. 
Despite its faults, despite the 
rush to get things done and the 
press of business, it is possible to 
accomplish things at the Conven- 
tion on behalf of the members. I 
think the $100,000 appropriated for 
the Associated strike is an example 
of this. Also, the more than $11.000 
in strike benefits for the Bear 
Transfer and Cota Transfer employ- 
ees that was approved is another 
example of what can be accom- 
plished. The resolution on deregula- 
tion in trucking is also proof that 
positive benefits for our member- 
ship can be attained. 
Miscellaneous Items 
' Ringsby negotiations will begin 
this month. Hopefully, they will not 
go along the way of Associated. 
Delta Lines has purchased Rings- 
by’s northwest rights, and as of this - 
writing an undetermined number 
of Ringsby employees will be given 
the opportunity to transfer to Delta. 
I was appointed one of the National 


(Continued on Page 4A) 











(From Page 3A) 
the house —unless she is more 
sympathetic than mine. (Hello, 
‘““Major!’’) 

Al Andrade has been attending 
a number of City Council meetings 
in an attempt to get an increase for 
the members working at the scav- 
enger companies. 

Ed. Painter, Steve Marinkovich 
and Alex Ybarrolaza are busy get- 
ing familiar with the new terminals 
they have been assigned. 

ee @ @ 

Since the members working un- 

der the Freight Agreement have 


had the option of going to dentists 


who would provide 100% dental 
care, a number of members work- 
ing in the Chain industry, Moving 
and Storage, Scavenger, Beverage 
— and even members under Plan 
1000—have asked that they also be 
given the opportunity to receive 
full dental care. 

This past month Joe Arino, Jim 
Muniz and Chuck Mack met with 
Ms. Joy Burge, Administrator, and 
negotiated a program that would 
cover members in Local 70 who are 
not working under the Freight 
Agreement. Under this program 
members would be able to go to 
the dental center represented by 
Ms. Burge, and their Local 70 plan 
would be accepted as the entire 
payment. 

The center is located at 40930 
Fremont Boulevard in Fremont, 
— telephone number is 651- 

00. 


Presently, only members work- 
ing under Freight have the option 
for 100% coverage. This would ex- 
tend this advantage to members in 
the Chain, Moving and Storage, 
Scavenger, Beverage, Plumbing and 
Produce groups. In fact, almost 
every group in Local 70 would be 
eligible for this coverage. 

The center provides full dental 
treatment, including X-Rays, fill- 
ings, extractions, root canal ther- 
apy and gum surgery. Orthodontic 
treatment (braces) is also covered 
as your plan allows. These services 
can be performed at their offices 
with no need to refer. 

The center is open nights until 
10:00 p.m. for the convenience of 


™~ 
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Bus. Agents’ Report 


By Darold Wright 


the working man and woman, How- 
ever, they will only schedule night 
appointments for those individuals 
who work. 

e® © @ 

Every member eligible for Health 
and Welfare benefits may once 
again exercise their annual choice 
between the Kaiser Foundation 
Health Plan and the Insured Health 
Plan for the coming year—August 
1, 1976 - July 31, 1977. 

NOTE: This “choice” period is 
for eligible employees, self pay- 
ment and Retirees excluding those 


enrolled under Plan 1000 and the: 


Beverage Trust. 


SIGNUP IS NECESSARY ONLY | 


IF YOU WISH TO CHANGE FROM 
ONE PLAN TO THE OTHER. To 
change, complete an enrollment 
card which is available in the Un- 
ion Office. To obtain an enrollment 
card by mail, please call Enterprise 
17324 (994-1781). 

Whether you stay in the same 
plan or change, you and your elig- 
ible dependents will be covered for 
the full year starting this August 
1st, providing you remain eligible 
for Health and Welfare benefits. 
No changes in plan can be made 
during the year once this July sign- 
up is over. Your eligible depend- 
ents are always in the same plan 
you have. 

Under the Kaiser Plan you must 
secure your health care from the 
physicians who practice in Kaiser 
Foundation Medical Centers and 
Hospitals, except in emergencies 
away from the service area. Since 
the Plan provides services rather 
than cash to help pay for services, 
no outside bills will be paid (except 
in out-of-area emergencies). 

The Insured Plan, underwritten 
by an insurance company, provides 


you with money toward payment of 


doctor and hospital bills. You go 
to the licensed physician or hospi- 
tal you choose. 

IF YOU WANT TO MAKE A 
CHANGE, complete the enrollment 
card which is available in the Un- 
ion Office and return it to East Bay 
Drayage Drivers Security Fund, 
1990 No. California Blvd., Suite 
#310, Walnut Creek, CA 94596, no 
later than July 31, 1976. 


Member's Son Appointed 
To Air Force Academy 


John J: Morgado, son of: John 
Morgado who works for Metals 
Supply, has won a congressional 
appointment to the U. S. Air Force 
Academy. Young Morgado’s ap- 
pointment came from Congressman 
Robert Leggett of Vallejo. 

Morgado attended St. Patrick’s 
High School, also in Vallejo, and 
for four years’ work had a 4.0 or 
straight ‘‘A” grade point average. 

Besides his outstanding academic 
achievements, he lettered two years 
in varsity football, was the Secre- 
tary-Treasurer of the California 
Scholarship Federation, President 
of the Math & Science Club, and 
belonged to the National Honor So- 
ciety, Yearbook Staff, Newspaper 
Staff and the Block Club. 

He also participated in speech 
and debate, and was the area win- 
ner of the Veterans of Foreign 
Wars’ speech contest. 

Young Morgado had several 
choices available in addition to the 
appointment to the Air Force Aca- 
demy. He could have, if desired, 
gone to the University of Southern 
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California where he would have had 
a full Air Force R.O.T.C. scholar- 
ship plus a Presidential scholarship. 

He reported to the Air Force 
Academy in Colorado Springs on 
June 28 of this year. 












Chairman — Ray Arroyo 


Bramell. 


disability. 


of 7:30 and 10:00 p.m. 


Benefits 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Ben DeLima, Eugene 
Dereig, George Wells, Bennie Whitfield and Honorary Member Jim 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office within 30 days of 


The Sick Benefit Committee can be contacted by telephone during the day every 
Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during the 
evening of its meeting on the second Tuesday of each month, between the hours 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 











#70 Members Receive Millions 
In Health and Welfare Benefits | 


Much attention has been directed 
in the past couple of years to our 
Health & Welfare program. Mem- 
bers have been, in some cases, par- 
ticularly critical of the program. 
Much of this criticism has been 
justified. 

Claims payment has been pain- 
fully slow in many instances, and 
with the rapid increase in medical 
costs we find many of our plans pay- 
ing a smaller and smaller portion 
of—especially—doctor bills. These 
problems are being attacked. 

Catching Up 

As you are well aware, the East 
Bay Drayage plan has withdrawn 
from Teamsters Security Fund prior 
to its bankruptcy. The administra- 
tion of the plan now is with T. P. 
Corcoran, and this firm has been 
successful in eliminating the mam- 
moth claims backlog. While they 
are not yet current, they are only 
one to two months behind in pay- 
ments. Expectations are that they 
will catch up in the next couple of 
months. 

The other problem—that of keep- 
ing up with rapid health care cost 
increases—is more difficult to re- 
solve. Local 70 obviously cannot 
control what doctors or hospitals 
charge. We do negotiate amounts 
and benefits for our members at 
contract time, but when health care 
costs increase at the rate of 25% it 
is particularly difficult to keep pace 
no matter what we nezotiate. We 
recognize this is a large problem, 
and we are seeking support for na- 


tional health care, catastrophic in-- 


surance or whatever program and 


plan will help defray these rapidly. 


escalating costs. 


Tremendous Benefits 

While the plans that we have 
have come in for criticism, it is 
often ignored that they are provid- 
ing tremendous benefits for our 
members. In the year of 1975 the 
East Bay Drayage plan distributed 
$6,657,160 in Health & Welfare 
claims. This includes Medical, Ma- 
jor Medical, Dental, Drug, Vision, 
Wage Continuation, et al. Premiums 
for the same period were $6,058,- 
186. Because the plan is insured, 
the insurance companies paid for 
these losses. 

Looking at the individual benefit 
programs is interesting., Our mem- 
bers drew approximately $330,000 
in Wage Continuation alone in 1975. 








Co-Chairman — Lee C. Hafley | 





They received over $650,000 in 
Drugs alone. The Vision program 
paid out $325,000, while the Dental 
paid out 1.2 million and the Basic 
Medical 2.3 million. This is not 
all-inclusive list, but should give 
you an idea of how and where this 
money is being spent. 

With health care costs increas- 
ing, experience or use of the plan 
also increasing, there is every rea- | 
son to believe that health care costs 
will increase dramatically in 1976. 


Good Investment 


Some members question the cost 
of Union membership. The cost of 
Union membership, when viewed in 
relation to the benefits our mem- 
bers and their dependents are de- 
riving, is a pretty good investment. 
Total Dues and Assessments paid 
by Local 70’s membership in 1975 
was a little over 1.3 million dollars. 

In future articles we will trace 
the Pension benefits paid, Sick 
Benefit Fund benefits being paid, 
Life Insurance benefits being paid 
and out-of-work benefits being paid 
to show members what they are re- 
ceiving for their dollar. 





(From Page 3A) 
Committee members to sit on the 
Ringsby negotiations, 

The Bear Van strike is still in 
progress, and is entering its third 
month. These members have been 
fighting a battle against a deter- 
mined anti-union employer who 
hauls primarily Government house- 
hold goods. We are maintaining the 
picket lines and are also in court 
in efforts to defeat this blatant anti- 
union move by the employer. 

Local 70’s Health & Welfare 
Trustees will meet this month to 
look at renewal figures and make 
decisions that will govern the 
Health & Welfare plan for the next 
year. There will be more about 
Health & Welfare in the next edi- 
tion of the paper. 

Negotiations are continuing on 
many fronts. Household Movers — 
where Business Agents Durosette 
and Marinkovich are attempting to 
put together an area-wide agree- 
ment; Steel, Plumbing, Meat, Scav- 
enger and Wine & Liquor, to men- 
tion a few. 

Our drivers in the slaughter- 
houses — Berchem, Hohener, Mc- 
Dermott and West Coast —have 
been locked out by the employers 
after failure to reach an agreement 
by contract expiration date. At this 
time the companies also refuse to 
meet and discuss contract, and we 
are filing charges with the National 
Labor Relations Board. 

Until next month... 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 
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LANZA, RICHARD L., Apr. 
JENSEN, SIGURD (SIDNEY), June. 
BESS, SAMUEL, June. 
REMILLARD, EARL F., June, 
BOYD, ODUS C., June. 

VERBACK, BACILE, June. 





a 


Local 70 
Regular monthly meetings 
are suspended during sum- 
mer months of July, August 
and September. Last regular 
meeting will be June 24. This 
action was approved by Ex- 
ecutive Board and the regu- 
lar monthly meeting of May 
27. 
Chuck Mack 
Secretary-Treasurer 


Local 78 
The Teamsters Automotive 

Employees Union Local No. 
78 Monthly Meetings for the 
Months of June, July and Au- 
gust, 1976 will be cancelled in 
accordance with Article XxX, 
Section |, of the Local By- 
Laws 

William F. York 

Secretary-Treasurer 


Local 137 

Effective with the months of 
June, July and August, the 
regular meetings of General 
Teamsters Local Union #137 
are being cancelled due to 
the vacation season. This 
was done per Executive Board 
action. 

Members please note that 
we have moved our main of- 
fice to 3540 S. Market Street, 
Redding, California 96001, with 
telephone (916) 243-0232. 


Frank M. Wood, Sr. 
Secretary-Treasurer - 


Local 209 
Membership meetings have 
been suspended for the 
months of July, August and 
September. Regular meetings 
will resume on the 3rd Tues- 


‘day in October, 1976, at Team- 


sters Local #209, Laundry & 
Dry Cleaning Drivers, 1361 
Park St., Alameda, CA 94501, 
ph. (415) 523-9050. 


George R. Wilson 
Secretary-Treasurer and 
Executive Officer 


Local 241 


There will be no member- 
ship meetings in July, August 
and September. The meetings 
were cancelled during these 
months per Executive Board 
action in compliance with the 
International Constitution and 
the Local’s By-Laws. 


James E. Kincaid 
- Secretary-Treasurer 


Local 256 
The regular union meetings 
for July, August and Septem- 
ber have been cancelled due 
to the vacation season. 


All union business will be 


‘handled by your Executive 


Board. 


George Dillon 
President and Executive 
Officer 


Albert Velez 
Secretary-Treasurer 


Long-Lived Swedes 


Local 278 


AT THE MEMBERSHIP 
MEETINGS HELD ON TUES- 
DAY, JUNE 15, THE AMEND- 
MENTS WERE DEFEATED TO 
INCREASE THE DUES AND 
ADD ONE BUSINESS AGENT. 

However, at the recent In- 
ternational Convention, an 
amendment to the Internation- 
al Constitution was passed 
that: “DUES SHALL BE IN- 
CREASED BY NO LESS THAN 
TWO DOLLARS ($2.00) PER 
MONTH EFFECTIVE OCTO- 
BER 1, 1976, AND AN ADDI- 
TIONAL ONE DOLLAR ($1.00) 
PER MONTH EFFECTIVE OC- 
TOBER 1, 1977.” 

Starting with the month of 


OCTOBER, 1976, dues will be | 


$15.00 per month, plus $1.00 
assessment for the Sick and 
Death Benefit Fund — a total 
payment of $16.00 per month 
(or $16.50 if you are paying 
late). ; 
REMINDER—notify the Un- 
ion office if you move or 
change your beneficiary. 
REMINQER—pay your dues 
on time and protect your sick 
benefit payments—sick bene- 
fit payments start with the 
DAY YOU CALL THE UNION 
OFFICE—so phone the FIRST 
DAY YOU ARE OFF WORK— 
on the job, or off the job. 
William R. Chapman 
Secretary-Treasurer 


‘Lecal 315 


Teamsters Local 315 will 
have no regular meetings dur- 


ing the months of July and 


August. 
Loren D. Thompson 
Secretary-Treasurer 


Lecal 439 


Regular membership meet- 
ings will resume on Wednes- 
day, September 15, 1976 at 
8 P.M. at the Union Hall, 1531 
E. Fremont Street, Stockton, 
California. 

Ace Hatten 
President 

Bob Plummer 
Secretary-Treasurer 


Local 468 


Effective with the months of 
July, August and September, 
the regular meetings of Team- 
sters Local Union #468 are 
being cancelled due to the va- 
cation season. This was done 
per Executive Board action. 


M. H. Joseph 
Secretary-Treasurer 


Local 490 
We the undersigned petition 
that effective October 1, 1976 
the dues at Teamsters Union 
Local No. 490 be increased 
an additional $1 per month in 
addition to the $2 per member 
increase allocated by the In- 
ternational Brotherhood of 
Teamsters Convention. 
Signed: 
Fred B. Jorgensen 
Garry L. Smith 
Merle L. Wisner 
Jack J. Tillman 
Wayne Brownlee 
George A. Yarlott 
Vern Dugan 
Victor Sondreal 
Harold L. Evans 
The petition will be voted 
on by the membership at the 
regular Vallejo meeting at 8 
P.M., August 10, 1976, at the 
Teamsters Hall, 445 Nebraska 
St., Vallejo. 
Secretary-Treasurer 
Raymond L. Brown 


Bulletin Board 


Local 576 

The Local Union Executive 
Board voted to cancel month- 
ly union meetings for the 
months of July, August and 
September, 1976. 

This is in accordance with 
Section 1, Article 20, of the 
Local Union By-Laws. 

The next local membership 
meeting will be October 20, 
1976, the 3rd Wednesday of 
the month. 


Jack C. Marcotti 
Secretary-Treasurer 


Local 665 


Teamsters’ Automotive Em- 
ployees Local Union No. 665 
will have no membership 
meetings during the months of 
July, August and September, 
per the local by-laws. 


Kenneth Warde 
Secretary-Treasurer 


Local 684 


Effective with the months of 
July, August and September, 
the regular meetings of Local 
Union No. 684 are being can- 
celled due to the vacation 
season. 

Joe Davis 


Secretary-Treasurer 


Local 856 


Local 856 membership 
meetings for the summer 
months of June, July and Au- 
gust will be suspended. The 
membership meetings will re- 
sume with the Tuesday, Sep- 
tember 28, 1976, meeting 
which will be held in Oakland. 


Rudy Tham 
Secretary-Treasurer 


Local 860 


Regular monthly meetings 
have been suspended for the 
months of July, August and 
September. The next regular 
meeting will be held on the 
second Wednesday in Octo- 
ber, October 13, at 6 P.M. 


Mark J. O'Reilly 
Secretary-Treasurer 


Local 960 


The regular meetings of 
Teamsters Local 960 are can- 
celled for the months of July, 
August and September due to 
the vacation season. 


Rudy Ortega 
Secretary-Treasurer 


Lecal 980 


Per Executive Board action, 
this Local Union has suspend- 
ed the regular membership 
meetings in Santa Rosa and 
Ukiah for the months of July, 
August and September, 1976, 
due to the vacation season. | 

The next regular meeting in 
Santa Rosa will be held at the 
Holiday Inn, 3345 Santa Rosa 
Avenue, Santa Rosa, October 
21, 1976, at 8 P.M. 


The next regular Ukiah 
meeting will be held at the 
Ukiah office, 120 Ford Street, 
on:October 27, 1976. 


James M. Campbell 
Secretary-Treasurer 








Do-It-Yourself Voter Registration 


Any day now, you’ll be able to register to vote by mail. 

All that’s necessary is the voter registration form that you can obtain 
—by mail or phone request—from the Registrar of Voters or the County 
Clerk. 

Registration-by-mail is due to become available under a labor-backed 
law which took effect July 1. The appropriate forms are expected to be 
ready for use this month—in any case before August 1. 

You can use the form to register as a voter for the first time if you are 
at least 18 years of age by November 2 and a citizen of the U.S.A. 

Or you can use it to inform the Registrar of Voters (or County Clerk 
in some counties) of a change in name, change of address, or your desire to 
change your party designation. 

You can use it any time before October 3, closing date for registration 
for the November 2 Presidential election. You have to be sure, though, 
that the filled-out and signed form is in the hands of the Registrar of Vot- 
ers no later than the closing date. So allow several days for the mail. 


Food For Thot! 
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News from Sacramento 


By Bob Crandall 


The battle at Associated Freight across from the terminal so they 
is over and our members are re- could operate in an efficient way 
turning to work. by having their strike headquarters 

Pete Lopez and company did a a hundred feet from Associated’s 


ives , » front door. 
terrific job, following the “scabs ars 3 
all over the country and then walk- _ /he Hilton,” as the apartment 


, : was nicknamed, has seen better 
ing the picket line. These guys put gave as it must be close to 75 years 


Heh Ria eu Mirce. he Sact'Bete 14 and probably a fine place ta live 
‘ , many years ago. There were 

and his troops rented an apartment Gutsigers who gave a helping hand 

sto the drivers but one we have to 

mention was Gene McColloch who 

spent many hours of his own time 














‘ 5 
e aes 


The new United Nations Demo- 
graphic Yearbook shows that Swe- 
den still has the world’s longest life 
expectancy—77.66 years for wom- 
en, 72.12 years for men (75.1 for 
women and 67.4 for men in the 


U.S.). 


walking the picket line and chasing 
trucks. ark . 
One thing, even though our driv- 
ers who had no pay checks coming 
in at the start of the strike, they 
took money out of their pockets 
and installed C.B. Radios in their 


(To Page 7) 


Attention Members 


LINE DRIVERS LOCAL 468 


You may change your 
Health Insurance from Pru- 
dential to Kaiser or from 
Kaiser to Prudential on July . 
15, 1976 through August 
15, 1976. 

The change would be- 
come effective September 
|, 1976. : 

If you wish to make a 
change call your Union Of- 
fice for the card to make 
the change. 


M. H. Joseph 


Secretary-Treasurer 
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OLD FRIENDS—IBT General Organizer and Local 856 Secretary-Treasurer 
Rudy Tham, left, greeted an old friend at a downtown hotel suite recently— 
Robert J. L. Hawke, middle, the “George Meany of Australia.” Hawke, who is 
President of the Australian Council of Trade Unions and President of the Aus- 
tralian Labor Party, was in town en route to Washington, D.C., to meet with 
dese EO a Cuaittokne jack Meany and State Department officials before leaving for Geneva to participate 
Gold erger, George = plock, ee in a meeting of the ILO governing body as one of its executive officers. Joining 
Fitzsimmonds, Bill York, Freddy San- Tham and Hawke was long-time Australian resident Eamonn Barrett, Director 

of the Labor-Management School, University of San Francisco. 
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chez, Pete Andrade. 








Morr or Less 


By Morris Less 


O’er the Ramparts We Watch 

According to the dictionary, one 
of the definitions of rampart is 
“anything that defends or pro- 
tects.”’ The title to this month’s col- 


umn is close to a line from the lyr; 


ics of our National Anthem. 

Celebrations of our 200th year of 
existence focus sharply on our rea- 
sons for our form of government. 

While we speak, hear and read 
of alleged threats against our Na- 
tion from without, there are dan- 
gers as threatening from within and 
this is where you have a duty to 
perform. 

One example is Senate Bill #1. 
Though now shelved, it is proper 
to point out that it would have been 
a positive restriction of your per- 
sonal freedom. Intended to be a re- 
vision of criminal law, it allowed 
certain governmental authorities to 
use all manner of “bugs” on per- 
sonal and business transactions and 
investigative power that are viola- 
tions of the Bill of Rights. 

The fact that Senate Bill #1 is 
pigeon-holed doesn’t mean it cannot 
come up again for consideration. 
This is where you come in. You do 
have the power to vote. The elected 
official from your district will listen 
to you. Keep in touch with whoever 
he is and defend your personal lib- 
erties. Your individual liberty is 
what it is all about in the first 
place. 

Western Conference Pension Plan 

Our recent remarks in this space 
have caused several letters and 
many phone calls. These messages 


come from Teamsters facing retire-. 


ment soon and from those a long 
way from retirement. 

In each case, the writer or caller 
was told to contact his Teamster 
Trustee on the Pension Plan. 

As we noted before, no one can 
question the financial stability of 
the WCT Pension Plan. That is not 
the question. The question is why 
the severe cutbacks for retirees on 
disability when they reach the age 
of 62 years. 


If there are, in fact, retirees on 


disability who are not actually dis- 
abled, then it is the responsibility 
of the Board of Trustees to search 
out these members. Not to penal- 
ize those who are actually disabled 
and need a disability retirement. 


There is no need for any such 
thing as an investigation of this 
Fund. What there is a definite need 
for is some realistic thinking and 
action on the part of the Board of 
Trustees. 

A Pension Plan must allow for 
certain basic requirements. One is 
an adequate monthly benefit; two, 
options for dependents; and fi- 
nally, a cost of living adjustment 
for those who are presently draw- 
ing meager benefits. 

The third item is a difficult one, 
we know. We are not looking for 
“pie in the sky.” 

Under the Pension Reform Act, 
it seems that all Boards of Trustees 
are frantically trying to conform. 
This Act is under constant chal- 
lenge and from what we hear and 
see nobody really knows exactly 
which way is up. Trustees are now 
personally liable for errors or any- 
thing else that may be contrary to 
the Act. 

Seems to us that if the ship is 
run cleanly, whether Pension or 
Health and Welfare, what’s there 
to fear? 

Federal Grand Juries 

Here we have a gigantic misuse 
of the Federal Grand Jury System. 
So far, there have been 400 indict- 
ments and 10 per cent have gone 
to the courts where there have been 
three or four convictions. 

Needless to say, Organized Labor 
bears the brunt of these so-called 
investigations. The whole thing is 
another avenue to discredit Labor. 
Because we are the biggest, Team- 
sters get the first attacks. 

An example lies in the horrible 
charges against Ken Carlson, the 
now-retired administrator of 25 
Taylor- Street. Brother Carlson is 
charged with some fantastic sum 
allegedly embezzled. The facts are 
no money is missing. 

If the matter is one of bookkeep- 
ing, then the Hibernia Bank must 
be guilty as well. Reasons for this 
statement are simple: Hibernia 


- Bank, as custodian, must know ex- 


actly what’s going on at any time 
when it comes to the handling of 
any Trust Funds. 

Besmirching a man’s name and 
reputation is an evil thing. Brother 
Ken Carlson does not deserve this 
treatment. 












Convention 1976 is now behind 
us. As an International Union, we 
were treated to speeches from Sec- 
retary of Labor William Usery to 
Chicago Mayor James Daley. An in- 
teresting lot, to say the least—we 
witnessed dissent, both organized 
. and unorganized and we witnessed 

the passing of a local and colorful 
Teamster leader, Harry Kachadoor- 
ian, whose family and local union 
have our sincere and profound sym- 
pathy. 

On a more cheerful note, May 
1976 witnessed the retirement of 
AGNES MARSHALL from Local 
439. 

“Aggie” was first initiated into 
Local 439 in July of 1952 and be- 
came an employee when our offices 
were still located on Miner Ave. 
After a break in service, she re- 


turned to Local 489 in September 
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Teamsters Local 439 
‘The Coffee Break . 


By BOB PLUMMER 











of 1963 and remained until her re- 

tirement. 5 
Aggie takes with her a rare mlx- 
(To Page 7) 


Pe eS ea ; 
UNION OFFICIALS Bob Plummer, 
left, and Ace Hatten send Aggie Mar- 
shall off to a well deserved retirement. 









On April 30, 1976, we completed 
our first full year of being self- 
funded and self-administered. 


I would like to take this oppor- 


tunity to thank the personnel of Lo- | 


cal Unions involved for their very 
fine cooperation. Our new benefits 
system involved numerous changes, 
not only in the benefits, but also 
the use of different forms. 


The task of explaining new pro- 
cedures, methods of paying claims, 
new eligibility requirements, etc., 
for the most part fell on the shoul- 
ders of those people involved in 
Construction Health and Welfare 
on the Local Union level. 

The proof that they handled their 
job so well lies in the fact that in- 
quiries to the Fund Office are be- 
coming fewer and fewer, thus forc- 
ing our staff to more efficiently 
process and pay claims. 

I would like to add also that it is 
very gratifying to me personally to 
see much evidence that participants 
in Construction Teamsters Health 
and Welfare are reading this col- 


6 ——————— 


Construction H&W Trust 


By Mel J. Tracy 


umn, and are paying attention to 
requests we make from time to 
time. Requests which are designed 
to allow us to give better and 
quicker service. 

During the year from May l, 
1975, through April 30, 1976, this 
office issued a total of 65,100 bene- 
fit checks for a total of $3,622,- 
446.03. With a volume such as this 
we do sorely need full cooperation 
from everyone involved. Again I 
say thanks, because we have been 
getting it. 

We are currently preparing to 
send Medicare reimbursement 
checks to participants and eligible 
employees covered under Medicare. 
We hope to have them in the mail 
by the end of July. This check will 
cover the period of January 1 
through June 30, 1976. Each year 
a number of these checks are re- 
turned to us as undeliverable, so if 
you have moved to a new address 
since January 1, 1976, and have not 
received your re-imbursement 
check by August 6th, please notify 
the Fund Office. 





Local 85 Report — 


By Ray Talavera, Secretary and Business Manager 


Due to the illness of Editor Harry Orr, our members will miss Local 85 
Report which is published for them as a section of this paper. It will be re- 


sumed next month. 


ASSOCIATED QUITS 

After nine weeks on the bricks, 
the bitter strike against Associated 
Freight. Lines came to a halt when 
the company announced on July Ist 
re _. that it would close 
its doors rather 
than accede to the 
_ Union’s final de- 
mands which were 
patterned after the 
provisions in the 
~»,.. area-wide contract. 
This signaled a 

. tremendous victory 
for the concept of 
the National Mas- 
ter Freight Agreement. Even 
though Local 85’s men who were 
working at the San Francisco ter- 
minal suffered the greatest loss, the 
magnitude of this victory has to be 
measured in terms of what would 
have happened to the rest of the in- 
dustry had Associated been success- 
ful in breaking away from the Na- 
tional Master Freight contract -and 
imposing the conditions on us which 
they had advanced, e.g., staggered 
starting time, elimination of the 
guaranteed eight-hour day for cas- 
ual platform men (proposed estab- 


Talavera 


lishing four hours for this classifica- 


tion), six-day work week, $6 an hour 
starting rate, seniority on their 


terms, and their own Health and 


Welfare and Pension plans. 

THIS DID NOT HAPPEN! The 
integrity of the National Master 
Freight Contract was preserved. 

The strategy arrived at and em- 
ployed by the 15 local unions in- 
volved and the Western Conference 
of Teamsters created so much pres- 
sure that Associated had to cave 
in. Considerable credit has to be 
given to the men at Associated who 
bore’ the brunt of the strike, but 
much credit also has to go to the 
members of Local 85 who recog- 


nized what the importance of this 
fight was and so magnanimously 
assessed themelves $10 each to as- 
sure victory in this vital fight. 

A new company called L. B.D. 
Freight Lines has hired back about 
half of the Associated drivers 
throughout the State. Unfortu- 


nately, because of the fire at the 


San Francisco terminal, it is ques- 
tionable if Local 85’s members will 
ever get their jobs back. 
INDEPENDENT JOURNAL 
GHOST STRIKES AGAIN 
Last year, we were hurriedly noti- 
fied by the Joint Council attorneys 


that we had to come up with $10,- 


000 immediately or be in contempt 
of court for our involvement in the 
Independent Journal strike in San 
Rafael in 1970. With considerable 
effort. and barrel-scraping we did, 
and it just about broke the Union. 

Fortunately, at a later date, the 
Joint Council of Teamsters reim- 
bursed us. It was a great relief to 
get this financial burden off our 
backs and we thought that this was 
the end of the I.J. affair. 

Not so, in May of this year we re- 
ceived the same ‘“‘must pay or else” 
notice from the court in the amount 
of $2300, and as recently as July 
12th we received a similar notice. 
that we must pay immediately one 
fourth (the other three fourths to 
be paid by the other three local 
unions involved) of a bill for $29,- 
000. by July 23, 1976! 

This judgment against the Unions 
was to award N.L.R.B. for their 
litigation costs in this case. 

The foregoing is a good reason 
why we have to proceed with cau- 
tion when it becomes necessary to 
resort to strikes and picketing in 
a labor dispute. Phil Gallagher notes 
that he doesn’t mind taking in the 
money, but he hates like hell to 
pay it out. 





Coffee Break 


(From Page 6) 

ture of loyalty, devotion to her job, 
good-hearted perseverance and 
most of all the sincere love and ap- 
preciation of all her former co- 
workers at Local 439 . . . on behalf 
of the Local Executive Board and 
President Ace Hatten, hats off to 
you, AGNES MARSHALL! 


PERSONAL PROFILE 
This month, we present Local 
439 Trustee JOHN “THE GREEK” 
LAKATSAS. 


John, a resident 
of Stockton, Cali- 
fornia for over 37 ° 
years ran for and 
was elected to the 
position of Trustee 
in December 1975. 

While employed 
by Ted’s Meat Co. 
and also Delta 
Lines, John served 
as Shop Steward 
and was active in 
Local 439 affairs 
as well as community affairs in- 
cluding St. Basil’s Greek Orthodox 
Church, which he served as Church 
Board President. 


John’s oldest son Pete is a 439 
member employed at Laura Scud- 
ders, while John’s other son Tony is 
a member of the retail clerks un- 
ion employed at New Deal Market 
on Hammer Lane. Wife Bertha and 
daughter Stephanie, a nurse’s aide, 
complete the Lakatsas family. 

Hats off to John Lakatsas! 


2 & 2 
A note to all 439 members—By- 
Laws as approved by the Interna- 
tional will go into effect July 1, 
1976. 





Lakatsas 


on the Delta 


RETIREES 
Pearl E. Crawford, Wm. Inglis 
Baking Co. 
Russell A. Kamerman, California 
Motor Express | 
Charles K. Burke, Garden City 


Trucking 

Millard M. Williams, Lodi Truck- 
ing . 

Billie G. Weaver, All Trans Ex- 
press 


Edward J. Souza, E. F. Mitchler 
Robert Imperial, ETMF | 
_ Wm. Waters, Scanlan Distribut- 
ing 
- Cash Terminations 
Dorothy M. Fleming, Calif. Cedar 
Products 


Don P. Cochran, Commodity 
Pasteurizing 
Wilfred G. Johnson, Cal-Wool 
Marketing 


Jimmie D. Pearson, The Nestle 
Co. | 
Death Benefits 
Neva Berkland, survivor of Sam 
Berkland 
& @& @ 
DECEASED 
Wilbur Comstock, retired, Gar- 


den City Trucking, June 24th, 1976 © 


Robert I. Brown, June 13th, 
1976, Star Beverage Co. | 

John Semas, June 12th, 1976, Re- 
tired, M. T. S. 

Robert Turner, June 16th, 1976, 
James Allan and Sons 


Malcom E. Holder, June 17th, 


1976. Delta Lines, Inc. 

Edna Jess, age 19, daughter of 
Russell Jess of Fredrickson Tank 
Lines of leukemia at Kaiser Hospi- 
tal in Sacramento. 


Local 150 News from Sacramento 


(From Page 5) 
vehicles so they could keep in con- 
tact with one another while follow- 
ing the scabs. 

And speaking of the freight divi- 
sion of our Local, you people are 
to be commended for the way you 
came through with your assess- 
ae to help the guys at Associat- 
ed. 

Pat Paciocco served his appren- 
ticeship as a Business Agent rather 
well during those weeks on the 





picket line. 

Mel Hull is serving his appren- 
ticeship as an agent with the strike 
at Market Wholesale Grocery Com- 
pany and at Allen Transportation 
Company. 

Norman Sizemore, steward at 
Market, has done a fine job as not 
only the drivers are out of work, 
but the office clerical workers are 
affected. The girls have been tak- 
ing turns at the office manning the 
“strike line” or “hot line’. 





LOCAL 890 


- NOTICE OF NOMINATION 
and 
ELECTION OF OFFICERS 


All members of Local 890, please take notice that the nomina- 
tion of candidates for the offices of President, Vice President, Secre- 
tary-Treasurer, Recording Secretary and Three Trustees for a three 
(3) year term will take place as follows: 


DATE: August 12, 1976 


TIME: 8:00 P.M. 


PLACE: Washington Jr. High School Auditorium, 
Iverson & Lang Streets, Salinas, California 


To be eligible to nominate, the member must have his dues paid 


up for the month of July 1976. To be eligible for office, members 
must be in continouus good standing for a period of twenty-four (24) 
consecutive months prior to the nomination and must have attended 
fifty percent (50%) of the regular membership. meetings of Local 
890, or have been excused therefrom. 

The election of officers will be conducted by a mail ballot refer- 
endum. Ballots will be mailed approximately September 13, 1976. To 
assure yourself of receiving the ballot, and to assist the Local in ob- 
taining maximum participation, please notify the office of the Local 
Union of the address to which you would like your ballot sent, Please 


Northern California Teamsters Group Legal Plan 
70 Hegenberger Road, Oakland, CA 94621 
(415) 569-9317 94-6350588 
On September 2, 1974, a new law was enacted to protect the 
interests of workers in-pension and welfare benefits connected 


with their jobs. Its title is ‘Employee Retirement Income Security 
Act of 1974,” but it is often referred to by its initials—ERISA. 


ERISA requires plan administrators—the people who run plans 


—to tell you the most important facts you need to know, in writing 
and free of charge. They must also let you look at plan documents, 
and buy copies of them at reasonable cost if you ask. 


Also, a great many people have control over employee benefit 
plans. ERISA says that these people—called ‘fiduciaries’ —must 
act solely in your interest and be prudent in carrying out their plan 
duties. ERISA also has other special rules that limit what a fidu- 
He Pi allowed to do and provides penalties for those who violate 
its rules. 

Under ERISA, the undersigned Joint Board of Trustees (which 
is the Administrator of the Plan whose name appears above) must 
file certain information about this Plan with the U.S. Department of 
Labor. A description of the present Plan provisions will be filed 
with the Department of Labor by May 30, 1976. The joint Board of 
Trustees must also file the first of the ERISA-required annual re- 
ports with the Department of Labor by October 15, 1976; this annual 
report will give detailed financial information about the Plan. The 
Board of Trustees is also required to send a summary of the annual 
financial report to you at no charge. 

ERISA requires the Joint Board of Trustees to furnish you with 
Plan documents and other Plan information if you request this in- 
formation in writing; Plans are permitted to make a reasonable 
charge for these documents, so you may wish to find out how much 
the charge will be before making such a written request. The most 
significant Plan document which would interest you is the booklet 
describing the Plan’s benefits; you probably already have a copy 
of this document, but copies are always available from the Admin- 
istrative Office whose address and telephone number appear above. 
Local unions may also have copies of this booklet available. In any 
event, all Plan documents must be available for your examination 
without charge at the above address and at certain other places, 
such as union meeting halls and some work sites. 

Certain amendments to the documents under which this Plan 
is operated have already been made, and others are now being 
considered by the Joint Board of Trustees to fulfill the require- 
ments of ERISA. We will provide you with information regarding 
these amendments in the manner and within the time required by 
ERISA. 

If you have any questions about this notice or your rights, con- 
tact the above Office. Also, the nearest Area Office of the Labor 
Department’s Labor-Management Services Administration has peo- 
ple who should be able to assist you or provide you with additional 
information. 


OF NORTHERN CALIFORNIA TEAMSTERS 


JOINT BOARD OF TRUSTEES 
GROUP LEGAL PLAN 





notify the office at your earliest convenience in order that we may 
prepare our updated address list as quickly as possible. In order to 
be counted, ballots must be received at the Election Committee’s 
Post Office Box no later than 10:00 A.M., Monday, October 4, 1976. 

Please keep your dues current. To be eligible to vote, a member 
must be in good standing and have his dues paid up through the 


month of August, 1976. 


LOCAL 890 
NOTICIA DE NOMINACION 


ELECCION DE OFICIALES 


Todo miembro de la Local 890, por favor, tome atencion que las 
nominaciones de. candidatos para Presidente, Vice-Presidente, Secre- 
tario-Tesorero, Secretario Grabador y Tres Regidores por un termino 
de tres (3) ahos va ocurrir como sigue: 7 


FECHA: 12 de agosto 1976 


HORA: 8:00 P.M. 


LUGAR: Washington, Jr. High Auditorio 
Calles Iverson y Lang, Salinas, California 


Para ser elegible para hacer nominaciones, el miembro tiene que 
tener sus cuotas pagadas el mes de julio 1976. Para ser elegible para 
oficial, miembros tienen que estar en buena reputacion con la Union 
continuamente por un periodo de veinticuatro (24) meses antes de:la 
nominacion, y haber asistido cincuenta por ciento (50%) de las juntas 
regulares de la Local 890, o haber sido disculpado de asistirlas...: 

La eleccion de oficiales va a ser conducida por correo, por balota. 
secreta, Las balotas seran enviadas por correo aproximadamente el dia 
13 de septiembre 1976. Para asegurar que Ud. reciba una balota y 
para ayudar a la Local en obtener participacion maxima, por favor 
notifique a la oficina de la Local la direccion donde quiere que su 
balota sea enviada. Por favor notifique a la oficina para poder nosotros 
preparar la lista de direcciones correcto lo mas pronto posible. Para 
que sean contadas, las balotas deben de ser recibidas en la caja postal 
de el Comite de Elecciones, a mas. tardar a las 10:00 A.M., el lunes, 


4 de octubre de 1976. 


Por favor mantenga sus cuotas corrientes. Para ser elegible para 
votar, el miembro tiene que tener buena reputacion con la Union y 
tener sus cuotas pagadas a traves de el mes de agosto de 1976. 


Northern Calif. Teamster 
July, 1976 
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From Our Man in Sacramento 
California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


Agricultural Labor Relations 
Board appointees were named by 
Governor Brown. Bishop Roger Ma- 
hony will be replaced as Chairman 

ae by new appointee; 
Gerald A. Brown 
who has been a la- 
bor arbitrator. The 
other new mem- 
bers announced 
are Robert B. 
Hutchinson, a San 
Mateo attorney and 
ond aa Rui os a 

“eon ty anta Cruz attor- 
ee 2 ney. Harry Delizon- 
na, a San Jose attorney was named 
General Counsel. The Conference 
Committee on the State Budget has 
delayed funding of the dormant 
Board awaiting appointees an- 
nouncement. 

* * * 

Cal OSHA survived a major leg- 
islative battle when the Senate Fi- 
nance Committee killed SB 1756 
and SB 1757 by Senator Newton 
Russell (R) Tujunga. The bills 
would have rendered California’s 
Occupational Safety and Health 
program ineffective should they 
have been approved. Teamsters op- 
posed their passage pointing to the 
fact that California has long en- 
joyed a decent industrial safety 
program which would be greatly 
threatened by passage of Senator 
Russell’s bills. The bills would 
have removed criminal penalties, 


required written notification of un- 
safe conditions in some cases and 
removed the protection of confi- 
dentiality in some cases. 

* * * 

The Assembly has overwhelm- 
ingly approved maternity benefits 
as a part of California’s Disability 
Insurance Program. Benefits would 
be extended to 3 weeks before and 
after the birth. Costs of the pro- 
gram will be paid from an increase 
in Disability Insurance premium 
from the present maximum of $90 
to a new maximum of $113 for 
workers earning more than $9000 
per year. The bill, AB 3881 by As- 
semblyman Vic Fazio (D) Sacra- 
mento, goes to the Senate for ac- 
tion. 

* * k 

Right to Workers led an unsuc- 
cessful charge against SB 1716 
(Greene) in the Senate Governmen- 
tal Organization Committee and 
Conscience Clause proponents came 
within one vote of amending the 
bill in that same committee. The 
bill provided for agency shop to 
be negotiated by public employers 
and the representatives of the pub- 
lic employees. The bill failed pas- 
sage on the Senate floor after con- 
science clause proponents success- 
fully amended the bill. Once the 
bill was so objectionably amended, 
the Teamsters opposed its passage. 

* a * 


Prevailing wages for refuse dis- 


General Organizer’s Comment 


(From Page 1) | 


their families; it was also costly in 
terms of devastating losses in rev- 
enue for the employer. But it was 
a situation that could not have 
been avoided once both sides had 
taken their respectively firm posi- 
tions. The stakes for the employees 
were too high; for to avoid a strike 
meant complete capitulation to the 
employer’s demand for a sub-stand- 
ard contract. 


Teamster Unity Works 


As I said in my-monthly column 
this past month of May, the Asso- 
ciated Freight Lines strike was 
truly every Teamster’s fight. What 
happened at Associated could have 
happened at everyone’s company 
and, believe me, a lot of employers 
were watching to see who would be 
the winner in this strike “after the 
dust had cleared.” 

It makes me proud, as it does 
every conscientious Teamster mem- 
ber, that the Associated strike was 
won because of the united Team- 
ster front that was established 
throughout California. 

Congratulations are due for 
countless Teamsters who willingly 
volunteered, not only their time and 
efforts on the various picket lines, 
but also for those many, many 
members who freely gave monetary 
assistance to their brother and sis- 
ter Teamster strikers and their fam- 
ilies. | ; 

And, yes, thanks are also due the 
many Teamster officials of the 15 
different Local Unions and _ the 
Freight Division of the Western 
Conference of Teamsters who help- 
ed guide this struggle to a success- 
ful conclusion. 


A Real Victory 

And so, in the last analysis, 
though no termination of a strike 
is flawless, one must draw the con- 
clusion that the victory at Asso- 
ciated was a real one and that the 
trying. bitter struggle was, in fact, 
worthwhile. 

There were many lessons learned 
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from this strike that saw an often- 
called maverick employer spend 
thousands and thousands of dollars 
in legal fees in hope of getting a 
labor contract sub-standard to what 
prevails in the over-all Freight In- 
dustry. But the biggest lesson of all 
that we learned—and one which I 
hope will always prevail among 
Teamsters — is that, when called 
upon, brother and sister Teamster 
members will always rally to the 


side of fellow members being un- 


justly treated. 

Believe me, the other employers 
who watched this strike~saw this 
brotherly support and I am sure 
they reassessed their position on 
following in the steps of Associated 
Freight Lines. 

Organize Non-Union Truckers 

Finally, I must conclude this all- 
important chapter in Teamster his- 
tory by bringing to mind an area 
of concern that equally threatens 
the livelihood of Teamsters in the 
Trucking Industry, just as the As- 


‘sociated situation had done; namely, 


the need for organizing non-union 
trucking firms such as Viking, Smi- 
zec, etc. 

If that same spirit of Teamster 
cooperation and hard work that was 
so visibly present in the Associated 
strike could be transferred and 
channeled into organizing non-un- 
ion companies we would, in effect, 
be eliminating not only the recog- 
nized problem of threats to Team- 
ster job seniority but, also, we 
would be solidifying our position 
for insisting on equality in a highly 
competitive field of business, 

We should not be waiting for 
such situations as the ‘Associated 
Grievance” before we band together 
as strongly as we did because of a 
particular common struggle. In 
other words, let’s start anticipating 
problems by organizing and not try 
to miraculously avoid the problem 
after it materializes as a proven 
threat. : 

Let’s get together now and orga- 
nize in the same spirit of unity that 
was so well displayed in the Asso- 
ciated fight. 


posal from a public works site 
moved a step closer with the Sen- 
ate’s approval of SB 2010 by Sen- 
ator George Zenovich (D) Fresno. 

* * *% 


Safety member retirement for 
Golden Gate Bridge employees met 
with heavy opposition on the Sen- 
ate floor where it was defeated. The 
bill, SB 2134 (Marks), can be rein- 
troduced in the next Session. 

Charter bus drivers’ jobs are 
threatened by SB 1794 (Holden). 
Senator Holden’s bill would allow 
the Southern California Rapid 
Transit District to go into the 
charter bus business on a limited 
basis. This bad bill has passed the 
Senate and is assigned to the As- 
sembly Committee on Transporta- 
tion’s Subcommittee on Transit. 
Write now to Assemblymen Frank 
Vicencia (Chairman), Victor Calvo, 
John L. E. Collier, Wadie Deddeh, 
John Francis Foran, Walter Ingalls, 
and Frank Lanterman urging their 
defeat of SB 1794. 

* * f 

More dental offices should be 
possible under the terms of AB 
3433 by Assemblyman Herschel 
Rosenthal (D) Los Angeles. The bill 


‘eliminates the requirement for 


time spent in an office where the 


health care service is to member. 


patients. 
* * 

Agricultural truck overweights 
are again sought from the Depart- 
ment of Transportation for summer 
harvests. Teamsters have commu- 
nicated opposition to overweights 
which eliminate jobs, asking Busi- 
ness and Transportation Agency 
Secretary Donald E. Burns and De- 


partment of Transportation Direc- 
tor Andriana Gianturco to refuse 
the request. Last year’s overweights 
were granted with assurance it was 
the last time as maximum truck 
weights increased. 


Legislator 
of the Month 


| Assemblyman 
John Knox 
(BD) Richmond 


Assemblyman John Knox, 
Speaker Pro Tempore, authored 
AB 3219 which would provide 
highway work to promote both 
safe approaches to the Rich- 
mond-San Rafael Bridge and as 
many as 5,000 permanent jobs. 
AB 3219 has won approval of 
the. Assembly and goes to the 
Senate for action. 


LAS VEGAS LUCK—Lucky for the lady (probably a passenger in an earlier 
departing flight) her wallet was found by Teamsters. Joint Council No. 7 Presi- 
dent Jack Goldberger, right, congratulates finders Phillip Gallagher, left, and 
Fay Buckley, Local 85 secretary-treasurer and trustee, respectively, who found 
the wallet at the Western Airlines boarding gate and turned it over to the board- 
ing clerk. The three were on their way back to San Francisco after the IBC 


Convention. 


LE FORGE, RICHARD, Local 226, San 
Francisco, June 19. ? 

EID, WILLIAM, Local 226, June 26. 

KANE, JOHN, Local 226, June 28, 

BELL ARPINO, FRANK, Local 226, July 


5. 

BENTON, BEN, Local 665, San Fran- 
cisco, June 13. 

TYLER, JOHN D., SR., Local 665, June 
27. 


NEVILLE, JOE, Local 853, Oakland, 


June 1, 
LADDISH, EARL, Local 853, May 31. 
VITAL, ANTHON, Local 853, June 25. 
WOOD, BOYD, Local 265, San Francisco, 
June. 
KRUSE, R. C., Local 265, June. 
BERTLES, LAWRENCE, Local 265, 
June. 
KASTARIAN, EDDIE, Local 265, June. 
O’HARA, P., Local 265, June. 


ROSE, ANTHONY, Local 302, Oakland, 
June 13..- 

MAHRT, JAMES A., Local 302, June 27. 

JOHNSON, HENRY, JR., Local 750, Oak- 
‘land, July 3. 

HALEY, VERNON, Local 750, June 29. 

ANDERSON, CHARLES, Local 750, Mar. 
Dee: 

RUSHING, BESSIE, Local 750, May 31. 

HUGHEY, ROSS, Local 750, June 15. 

HAWKINS, MARION, Local 750, June 18. 

BRAY, WILLIAM, Local 85, San Fran- 
cisco, June 16. 

FORD, JAMES W., Local 85, June 10. - 

GIBEAU, ROBERT M., Local 85, May 28. 

HYDER, GILFRED, Local 85, June 19. 

MENDOLARI, LOUIS P., Local 85, June 
5. 

MURPHY, JAMES, Local 85, June 15. 

PRICE, RAYMOND, Local 85, June. 


WEST, WILLIAM G., Local 85, June 26. 





